
 

  

  

Yearly Status Report - 2019-2020

  
Part A

Data of the Institution

1. Name of the Institution OUR LADY COLLEGE OF EDUCATION

 Name of the head of the Institution DR. Y STANLY SELVA KUMAR

 Designation Principal

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 04423780899

 Mobile no. 9500075917

 Registered Email ourladycollegeofeducation@gmail.com

 Alternate Email ourladycollegephoto@gmail.com

 Address Our Lady Nagar, Bharathi Nagar I
street, Maduravoyal

 City/Town Chennai

 State/UT Tamil Nadu

 Pincode  600095



2. Institutional Status

 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Semi-urban

 Financial Status Self financed

 Name of the IQAC co-ordinator/Director Dr.G KALAICHELVI

 Phone no/Alternate Phone no. 09444006994

 Mobile no. 9445350806

 Registered Email kalaaichelvvi@gmail.com

 Alternate Email starlinshyla1976@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)     ourladycollegeofeducation.com

4. Whether Academic Calendar prepared during
the year

No

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

2 B 2.89 2014 21-Feb-2014  20-Feb-2019

6. Date of Establishment of IQAC 04-Aug-2010

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

Competitive Examination
Coaching

14-Oct-2019
10

79

Soft Skill Development:
Connect to Corporate
World

11-Sep-2019
1

162

ourladycollegeofeducation.com


Dakshat-2018: A Workshop
on Job Opportunities in
Government Sector

13-Aug-2019
1

184

L::asset('/'),'public/').'/public/index.php/admin/get_file?file_path='.encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}
    View Uploaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

NIL NIL NIL 2020
0

0

    No Files Uploaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

 Upload latest notification of formation of IQAC   No Files Uploaded !!!

 10. Number of IQAC meetings held during the
year :

4

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

No

 Upload the minutes of meeting and action taken report   No Files Uploaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

• CONDUCTING WORKSHOP ON RESEARCH WRITING AND STATISTICAL ANALYSIS • INAGURATING
TAMIL AND SCIENCE CLUB WHICH TO CONDUCT VARIOUS QUALITY ENCHANCEMENT ACTIVITIES
INCLUDING YOGA • ACTION PLAN WERE DEVELOPED AND CARREID OUT FOR B.ED AND M.ED
REGULAR ACTIVITES INCLUDING INTERSHIP,ETC., • TO SENSITISE B.ED AND M.ED STUDENTS
TOWARD ENVIRONMENTAL AWARNESS BY CONDUCTING EQUIZ ON WORLD ENVIRONMENT DAY • TO
PLAN TO ORGANIZE AND CELEBRATE FORTHCOMING NATIONAL FESTIVAL AND SOCIAL JUSTICE
DAY

  No Files Uploaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImU5MjBjQ2xMR2VBZ1Z6YUxHL0tueFE9PSIsInZhbHVlIjoiY1JWRGNxNjBnbDZUa01UVG4wOHVNVlJZcVhUZHI0dXBYeHVtY1NJM0dWcHBSbXdYMXZ3RUxYMTZ3dUJIYTdNVmFHMjlDU0FGa0ZRbklwV0V6b0lFQ1ZqZ2tScnN5NTc4aGwvSUtJcWpwNEU9IiwibWFjIjoiMWZmYjM5Yjg3OTlhMDAyMzkwODAxZTcxNTYwMjM0MDc5NmQ2Yjc1MjAyNGViOTNkNTFlNjE2Yjk5ZWNkMmNkNyIsInRhZyI6IiJ9


  Plan of Action Achivements/Outcomes

MAINTAIN TIME TABLE CONDUCTING THE CLASS ON TIME

APPOINMENT OF QUALITY TEACHERS QUALITY TEACHING

SPECIAL CLASS FOR WEAKER STUDENTS ACADEMIC PERFORMANCE

    No Files Uploaded !!!

14. Whether AQAR was placed before statutory
body ?

No

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019

Date of Submission 07-Feb-2019

17. Does the Institution have Management
Information System ?

No

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  “To develop a new generation of teachers and learners for a better society”.
The above stated vision is targeted to produce student-teachers who are
academically sound, well -trained, dedicated and determined to serve the

community and nation at large, environment friendly and value based
intellectually well suited for the global trends and demands . Thus with our
motto “Enrich and Educate” and with our mission we act with the spirit of
dedication and determination to build up a value - based, productive and

patriotic society. *The Principal monitors the effective implementation of
Academic Calendar through formal meetings • The College Time-Tables are
displayed on the Notice Board .Optimum utilization of well equipped

laboratories for Curriculum delivery of practicals. • The college encourages
the Faculty to participate in Orientation and Refresher courses to update their
knowledge of subject. • The slow learners are provided with Remedial coaching
after the completion of Examination. • Various content delivery methods are

used ; All the faculty of the college used various content delivery methods for
the teaching – learning process such as Lectures, Group Discussion, Seminars
etc. It helps to strengthen the delivery process more effectively. • Annual
plan in made in consultation with the teaching and non- teaching staff and in
computation with the annual plan of the school. • As the college activities in
internship is dependent of the school plan. • A senior teacher is appointed as
over all academic In-charge of all Academic activities , so that Co-ordination



of various activities and programmed is made possible • Regular staff meeting
are held, some times formally and at times informally. Minutes are recorded.
College office maintain the record of all activites including minutes of

various meeting • Internal assessment on theortical as well as practicals is
well planned , communicated to students before time. Examination in – charge

takes care of all these. However all are discussed in staff - Meeting
beforehand • Smoothe functioning of the clases is regularly maintained by the
Academic committees of the institution following, the guidelines from the IQAC
of the Institution. • Co-curricular activities are decentralised amongst the
Faculty members and different trainee teachers (B.Ed & M.Ed section , all
semesters) to pursue all the activities of the institution in smooth and
effective way.. we invited resource persons to delive lecture on special

occasions. Beside this, institute has developed an additional and innovative
curriculum for the teacher trainee which includes • Continuous Comprehensive
Evaluation (CCE) • Improvement in the infrastructure facilities • Personality

development • Co-operative and collaboration learning • Constructivist
reflective Education • Class room Management

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

  PersoPerso
nality

Development

  0  26/08/2019   3   Employabil
ity

  skill
Development

  Time
Management

  0  04/09/2020   2   Employabil
ity

  skill
Development

  Quality
Management

  0  17/10/2019   5   Entreprene
urship

  skill
Development

  Women
Empowerment

  0  04/11/2019   5   Entreprene
urship

  skill
Development

  Leadership
Qualities

  0  11/12/2019   4   Entreprene
urship

  skill
Development

  Women
Entreprenur

  0  06/01/2020   3   Entreprene
urship

  skill
Development

  Communicat
ion Skills

  0  11/01/2020   3   Entreprene
urship

  skill
Development

  spoken
English

  0  11/01/2021   5   Entreprene
urship

  skill
Development

  Guidence
and

Counselling

  0  11/12/2021   5   Entreprene
urship

  skill
Development

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

  BEd   ENVIRONMENTAL EDUCATION   13/08/2018

  BEd   YOGA, HEALTH AND PEACE
EDUCATION

  13/08/2018

  BEd   VALUE AND PEACE
EDUCATION

  13/08/2018

  



  View Uploaded File

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  BEd   Environmental Education   01/08/2016

  MEd   Planning and
Administration of

Elementary Education

  01/08/2016

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

Number of Students   126   0

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

  Life skills   14/08/2019   126

  Employability skills   03/09/2019   126

  Communicative
Application in English

  23/10/2019   126

  counselling skills   04/11/2019   126

  carreer guidance and
counselling techniques

  18/12/2019   126

  Professional Ethics   06/01/2020   126

    View Uploaded File

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

  BEd   Lesson Plan writing and
Achievement Test

construction

  100

  BEd   Teaching skills
practice (Mini-Teaching)

  100

  BEd   Visit to Innovative
schools

  100

  BEd   Internship   69

  MEd   Field Immersion with Co-
Operative schools

  26

  MEd   Field visit   26

  MEd   Field based Internship
in the Teacher Education

Institutions

  39

  MEd   Field Projects in CO-
operative schools

  39

    View Uploaded File

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imo0d2dPbmJrK0tLUC9DV1Q1U2FwNmc9PSIsInZhbHVlIjoiQnVoM1hYcENybHlrVUJ6T1JCbEd3RkVtV2FwMXc3V1lxU1ZPZkt0UmdaMWFLUjNvaktRK0dCT3VlTmRIUm5aNVpaWDJoaWwyVUhsNnQ2Q3hJOGtMR2VUeGZQaXFMMHpzek5OY25SYXlpSDg9IiwibWFjIjoiN2VkMzRjN2VkNjM0MjY5NGE1YTU2OWZlMGYzMmZhZGYzM2UwOWZkZDY2MDg2M2Y5NDU2OTM2MGEzYTcxNmMyMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkR2L0tpTWpxeEZmZDdEUEJTK1VaUkE9PSIsInZhbHVlIjoieG9ZY0FvcE1WVHJjRFdkRktwbjdZZ3pmN0dHUWMwMzh6Sm5QUWJRQ2JmUDUvWjhvRHVGRkFJOWRLUy9ybENLa3poWTk2S3d4bCtZSXkvVGNvU3VmamRJWWt6aUNSdisyd3JNc0N3M2ZOdGM9IiwibWFjIjoiOTIyMGI0YTc0YTgwN2RjOTkyNmI4ZTFkMWYzNTk1MWZhNDhmZDc4ZmY5YWE4YzNjMzEwNmRkMmM2MzIwOTVkNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlF5eWYya2RrRXpyeXpvaC9ia2l1Tmc9PSIsInZhbHVlIjoiMy9Ga3d0RVNMTERDd3lmTmhod3VuWWdkMCtBK2xRRVpXTlJXQXc1VllnRnBESDZENEl6RlpTTFZkK1F5S09neVJFenlSNjdZMS9xSlRCL1RzVzhkQzN2TC96cmd1Z2tUeERnSFlvSlJFWms9IiwibWFjIjoiOWE4YzQ5OGRjNGRmYWFjZjFhY2ZiYTlmMDUzY2FlMTg1YTJlMDJmMDkzZDI3NjIzZjEyNGVlMjk1MzU4ZjVmNCIsInRhZyI6IiJ9


1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   Yes

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

On a regular basis our Institute connects with all its stake holders to collect
feedback to utilize them for overall development of the institution. Different
types of Feedback taken throughout the Academic Year with Stakeholders given as
follows: Feedback are collected from the following groups identified as
stakeholders • Current students • Alumni • Faculty • Parents • Employers
Stakeholders Timing of the Feedback Mode of Feedback Points covered in the
feedback Corrective measures Students (All Years) 3 weeks after the
commencement of each semester Online Quality of Teaching and Learning Process
Faculty with low feedback score are advised by the principal to revise and
restructure their teaching pedagogy. Students At the end of the Meeting
Infrastructural The feedback is (Final Years) program (In person or facilities,
shared with the Online mode) Quality of Lab, Department Improvements Advisory
regarding the Committee courses, (DAC) and Updation to points are curriculum
discussed and etc.… presented to ACM headed by the Principal for further
analysis and implementation. Faculty Beginning and end of the semester
Representation to the Head of the Department Evaluation and need for
upgradation of teaching and assessment tools and infrastructure Shortcomings
are identified by the Academic Council and the needs are catered to,
immediately. Parents Every Semester Parents Teachers Meet Overall Academic
Progress, identification of bottle necks, representations from parents. All
issues are addressed immediately at the department and institutional level
wherever deemed necessary. Alumni Every Semester Alumni Meet Course,
Modifications Curriculum, suggested are Process, new discussed with technology
etc.. DAC, ACM and then with BOS and necessary measures are taken subject to
the approval of these appellate bodies. Based on all the feedback collected,
ACM meeting is conducted on regular basis which is presided over by the
principal. These meetings concentrate much on the following key aspects of
effective institutional administration. • Preventive measures against negative
feedbacks. • Upcoming schedules, issues to be addressed at institutional /
administrative level. • Planning of various activities and guidelines for
department faculty and students. • To ensure the functioning of the institution
in a transparent manner based on the feedback collected from various
stakeholders. The minutes of previous meetings are presented, scope for
improvement is discussed and measures to be taken to ensure the fluidity and
functionality of the administration is decided upon. Feedback is obtained
through a well structured questionnaire from students, teachers, Alumini and
parents. Feedback obtained from the students a examined scrupulously and
utilized. For their further educational improvement. The teachers actively
contribute towards the development of an institution by syllabus related
difficulties. The employer takes every care for the over all development of the
institution . The college alumini and parents conducted meetings and share
ideas for the progress of the institution in all aspects. Interactions with
eminent alumini members are arranged on regular basis. Thus all the
stakeholders provide timely service to be utilized the feedback from the



students is taken into account at the end of the year. Teachers yearly feedback
is also taken through SAR

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  BEd   EDUCATION   100   112   100

  MEd   EDUCATION   50   29   26

    View Uploaded File View Uploaded File View Uploaded File View Uploaded File
View Uploaded File View Uploaded File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2019   100   26   17   5   5

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  5   2   2   2   1   2

    View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  Mentoring Report (2020-2021) Prof. starlin styla The following students were assigned to the undersigned as
Mentees for the year 2020-21 academic session. Sl no Name of student Roll No Programme Nikita Buragohain
Piyali Das Sweta Chatterjee Nilutpal Timsina Dimple Baro Ankita Bhowmick Rukshita Goswami MCM20001 MA
MCJ MCM20002 MCM20003 MCM20004 MCM20005 DO DO DO DO 6 MCM20006 DO 7 MCM20007 DO The
mentoring period of these students coincided with the COVDI19 epidemic period and thereby all the sessions
were held in the online mode. The major issues raised during the sessions included- i How to cope with the

anxiety of not being able to attend regular classrooms and how this gap would be addressed, i) Concern about
employment opportunities after completing the programme under th0se difficult circumstances, iii) iv) Concern

about how to take the best advantage out of such an adverse situation. How to approach organizations for
internship opportunities, The Mentor tried his best to- Assure the mentees that the respective faculty members of

all the courses were putting in their best efforts for guiding the students to the best possible teaching-learning
mode despite difficulties. .Talk to them with optimum frequency for allowing them a sense of not feeling left alone

as well as the feel that the institution, specially the department stood behind them under challenging
circumstances. Make them comfortable by assuring them that the Placement / Internship Coordinator of the

Department has been working diligently for arranging internship even in online mode for each and every one the
students. Keep in touch about their mental well-being also by assuring them of all kinds of support whenever
needed. In the end this Mentor is satisfied with the way the Mentees have responded and were successful in

coming out of the situation in a healthy manner without succumbing to the pressure of the difficult times. (Abhijit

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRTb2t1TXEvYjZCMkYwRjZBM0dWemc9PSIsInZhbHVlIjoiR056NzBobXhQMGVBMkt1RGprWGpCUmhYd2UzR21vZExLTzNxVFdjaitjbHRXejFGc214c2owdDNacUhzblEzblFaejFXcnlSdytNbVhQbjJ6cnJTT2c9PSIsIm1hYyI6ImQxNzI1YTJhYzcyNTNkM2EyNDA5YWNmNWJiYjQ3Njk2ZGMyMTU3OWFmZGUyMTczZjg4MWIzMzI0MmFmZDczMDgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijg3TlQ1TE1ZL2FoeDdSejFReVFtOWc9PSIsInZhbHVlIjoiczlubFlaZlVKdkJuSzhMc0lHaDlQVFpvRmcyc2xOd284VU5oVDJMZUtORk1NUDRGTW1QZXNyV2lvQmxuMmpZMFhWOWlCS0FzMjEzckhrUWtERS9sV3c9PSIsIm1hYyI6IjUxNjdmODM5YjI3NDY1OTYyZjhmNWU2NTJmZWJmOTM4ODE2ZTQ2ZjVmNmI1NTkwMGViMzJhZWUyOWJjNGFhOGIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdoS2lINEdCYXhYc0JTWjNIVWRGR3c9PSIsInZhbHVlIjoiYU9LOVcyRHJObGFnVHo5Y0xnZmowY2hGNEo1MTNIdXo3RVRWUzBzTVhKY3VJUUtKQWQ0TU10NzdvZ1owVVBVMTVUY1Q2T21IL05XNi9kdUw0N3M3WWc9PSIsIm1hYyI6IjE4NTBiNzk3NmMyZGE5OGM1NzUxODA0MzZiYTQ3MjA2MGJiNDQzYjZhZGNkYzhjMGUyMTJiNWU1NjhkY2JiMmQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVGaUhJNHlMV2hKMkUyNDZ4OUpnM2c9PSIsInZhbHVlIjoiTDRwM3drdEp6S3IxckIrS21mNlJSbHJLeTNyOEFXdy9kaVZmTWsvNjVsNTRhYnJkMnVZcU5PcncyTXNkcmhndjd5b1l3SGZJU3BHbTBJd21wbUsyU2c9PSIsIm1hYyI6IjJhOWFlNWU1MGQ1NWY0YWZhMTAyYjM3NjNjNmQ1OTgzNzhjOTc1NzY5YmFlZDg5NDdmNjMzNTJiNDlhZDFjYWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZDc2dWbGlYNlByWHR6M0dsMGtNYmc9PSIsInZhbHVlIjoiM2c3ZmJOVW5RbjY2eDFYK1hBSExsOThGNWhoQk1WUVRCdnNGWVY2NURyWUQvTDVLU0VOK2k0NFZRYVhlbVlvZlRScU5YZUw0OSs0ZVdMOTBDSXF6UVE9PSIsIm1hYyI6ImQxYjJmYmY2NGY3Y2M4NGYxNzg5NTRhNzIyOGFjNThmOGNlM2ZiODI5MTdhZDI0YzQzODExMGJkZGQ1Y2NhZjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFnY3ZyeUlNMHhkRlYveVFZUVhGUHc9PSIsInZhbHVlIjoiamY4M3ZHMDF0V3NUTjgveHA5eWdMWFd4ZlA0cmZ6Z0U3YXRLZVhIUFRVVzNkMzNWcS9CSlRFSmx5NFZpMXkvMmZkT21zSnJLeGMvdEhwSGIwOUhVN0E9PSIsIm1hYyI6IjhjMjIzYzgzOTE4NGY5MzE3ZDBhNmM4MjVjM2M4ODU4MzNlOGIxODAzNjE0YzE4YTQzNGYwNGEyZDY4N2M5MGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IngyelVpK1VXZnhINTRCaEt1WGR3TUE9PSIsInZhbHVlIjoiRWt5Y2RlT3JVTUJrb2R1NlRGb0F2b0xZcXRLT2lONjhXckRuV0VQMGczYzNyOVJNdytDU1pLTnJvNGxSWTJRT0U0UEdVSmVscDY0c1lFRGpxMG5RV1E9PSIsIm1hYyI6ImM5NzA5YWY2NDRkZDYwNWZkNDI3ZmRlZGVjYTBkMjJhMTVkYzkxYjliZDhkMDk0NTU1MWEwN2ZhM2Q3YjM3NDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFQVG9kczFBaDNpVENSNWpVcStxQUE9PSIsInZhbHVlIjoid3RyK2MxZzBWY0FYNmFkTWRhS1E4RmZzc0UrYUVqNnlHUVZyTXFRalpkQVJEaTZPcTZIaFEzWWhRNVRUa2pwS09obGRXWWJXazdEVGs4TTZJSUc4dXc9PSIsIm1hYyI6ImI3OWZmNmNjN2Y5OTg3NzZkMDMzODA2ZGI3ODdhZmYzMmI2YzkxZmJlNTExMTMyM2Q0Y2U0ZjQ2NWEwNDBmODUiLCJ0YWciOiIifQ==


Bora) 20/07/2021, ) Dr.StarlinShyla M. Belbha 10214079 P.Divya 10214018 C. Hemalatha 10214096 M.
Prasanth 10214046 N.R. Raja Gopalan 10214028 (Starlin Shyla) (2019)

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  126   17   1:7

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  26   29   0   0   5

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

  2019   DR.STANLY SELVA
KUMAR

  Principal   BEST SOCIALWORK
AWARD

  2020   DR.STANLY SELVA
KUMAR

  Principal   BEST VOLUNTEER
AWARD

  2019   DR.STARLIN SHYLA   Associate
Professor

  BEST RESOURCE
PERSON AWARD

  2019   DR.KALAICHELVI   Vice Principal   BEST RESOURCE
PERSON AWARD

    View Uploaded File

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

  BEd   BED/TNTEU   I Semester   28/09/2020   30/09/2021

  BEd   BED/TNTEU   II Semester   14/09/2020   30/09/2021

  MEd   MED/TNTEU   I Semester   16/09/2020   23/09/2020

  MEd   MED/TNTEU   II Semester   29/09/2020   07/10/2020

    View Uploaded File

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  The institute believes firmly in continuous evaluation of the students for
their sustained performance.As the institution is affiliated to TNTEU, CHENNAI,
exam and evaluation pattern given by the university is followed. As per the
university regulations, 2 internal exams will be conducted which consists of

descriptive and quiz exams. For labcourses also,internalexamwill be conducted.
Other than,these exams,for continuous evaluation of the students, unit tests
and surprise tests will be conducted for the students. Continuous evaluation
procedure is followed for practical subjects also. The department will carry

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik4raXJ4MGtFdVhNWjhpckM4T0YvNnc9PSIsInZhbHVlIjoicFhRbUE1ek1nenFhaGJvZCtDbWI5Y0MwbHlwUUo0bzJwTVRmMkZLRUtIRHNITlFGRFZUejB5c2NCOW5tdjc1a2dBaHNXRy80U0t1KzRGZTY3Vy85UnVGMm04Qjd0QWY4cTZ2ZHFabHQvTXM9IiwibWFjIjoiZTc4MGNlMTFlYTc2MTdhYTFmYzk0YWM2ZGMwY2U4YmUwZTRjYTAxZWNiNWIzMjc4YTM2OTUzN2IyODI5NGRlMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJaNlU1TXpzNHVLV0dpUHVyM2tRNXc9PSIsInZhbHVlIjoiMEtGMlN4aDVZeDMrTllRUDhLaFRXMnhGeEJuYUtiN0JBVEt5Q1RYb0pyYWtmT3Zmek5NekZJYUxGUm5SVSt2ZENRMkNsNGVkd21wSkpNaUUxV1VBdkE9PSIsIm1hYyI6IjA4OGJhZWFmZmEyZmYyMTRkNmJjOGMxNDIyMjdkOTY3MmE2YTE4ZmQ2ZjczZDIxYmVhY2UyNTIxNWYxMTU4ZjIiLCJ0YWciOiIifQ==


out internal assessment onall subjects based on internal test performance of
the students. Effective implementation of evaluation reform of the university

are strictly followed and those initiated by its own are ensured by the
institution by strict compliance of process and procedure devised/ suggested by

the university in order to follow the continuous evaluation system.The
Institute hastaken following measures for the effective implementation of the

evaluation reforms introduced by the University: The Institute has exam
coordinators from each department for smooth conduction of the examination. The
examination committee meets periodically to discuss all the examination related

matters. At Institute level,effectiveimplementationof tutorialandmidexam
takesplaceand resultsare declared within a week. The students can see their

evaluated answer sheets and discuss the same with concerned faculty. Final year
project work is jointly evaluated by external examiners. After releasing the

semester examination results, the last date to apply for Revaluation/
Recounting/ Challenge Valuation will be informed by the university. Students
can apply by their own through online. As per the performance of the student-

teachers in curricular and Co-curricular activities(Both B.Ed and M.Ed
sessions) along with Final Examination resuly, one student teacher education is

selected as an “Assest of the Institution” The college conducts CIE
periodically for the theoretical aspects of pedagogical and educational

subjects. Accordingly every B.Ed student has to take written test, assignments
and seminars. In the case of practical aspects of B.Ed curriculum, the teacher

educators are continuously assessing the students’ performance from the
beginning till the end of the academic year by using the available structured
evaluation proforma. The students are informed in the beginning of the academic
year on the modes of CIE and the schedule of CIE in the academic calendar. The

performance of students in CIE is analysed by the coordinator of the
examination committee. The performance of the students in CIE is monitored by
the Principal and the necessary feedback is given to the concerned faculty

members. The Principal conducts review meetings to give necessary feedback for
the improvement of students’ performance. The institution monitors the

performance of the students and reports to the parents. Progress reports are
prepared pedagogy wise by the staff in-charge and handed over to the parents in
person after each test. Parents/ Guardians are advised to note the performance

of their wards and take remedial measures if needed.

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  Before the commencement of the academic year, the Institution prepares and
publishes ‘Academic calendar’ containing the relevant information regarding the

teaching learning schedule (working days), various events to be organized,
holidays, dates of internal examination , semester examination etc. The

academic calendar is prepared so that teachers should know all the activities
regarding continuous internal evaluation process and it is also published on
website of the college and displayed in the Principal’s office. The students’
academic progress is monitored regularly by adopting the strategy of continuous

internal evaluation, seminars, project work, unit test and semester
examinations. The review of internal assessment is taken by the Principal

regularly. For the implementation of Internal Assessment Process, Examination
committee is formed at the college level which monitor overall internal

assessment process. The examination committee, send the information to the
University about the students who are appearing for the examination. After
receiving enrolled list of the students’ by the University, the college

prepares seating arrangement chart, list of invigilators etc. The record of
internal assessment is maintained at college level. Every department has to

submit the compliance of the academic calendar as part of their annual
submissions. In addition the internal audit conducted which ensures the

compliance to verify with documentary evidence. The process is as follows:



Teacher: Every teacher is assigned the subjects to be taught during the
academic year. The teacher plans the teaching and evaluation schedule of

assigned subject. The type and schedule of internal evaluation is Planned in
consultation with the head of the department.

AcademicCalendar-2019-20-ForB.Ed/M.Ed.Programme ADMISSIONSCHEDULE S.N Name
ofthe Course DateofCommencing DateofClosing 1. B.Ed The date of Notification
issued by the Tamilnadu Teachers Education Universityfor M.Ed Admission After
15 days(including holidays) of Publication of B.Ed results of B.Ed Degree by
the TNTEU CLASSESSCHEDULE S.No NameoftheProgramme/Year Dateof Commencing

LastWorking Day 1. IIYearB.Ed/B.Ed(Spl)DegreeProgramme 15.07.2019 03.04.2020 2.
IIYearM.Ed/M.Ed(Spl)DegreeProgramme 15.07.2019 03.04.2020 3.
IYearB.Ed/B.Ed(Spl).DegreeProgramme 19.08.2019 11.05.2020 4.

IYearM.Ed/M.Ed(Spl).DegreeProgramme 19.08.2019 11.05.2020 5. ShortTerm Vacation
28.12.2019 01.01.2020 SCHOOLINTERNSHIPSCHEDULE S.No Name of the Programme/Year
NameoftheActivities Date of Commencing Dateof Closing 1. ForII–YearB.Ed/B.Ed
(Spl)DegreeProgramme 16–WeekContinuous SchoolInternship Training 01.08.2019
30.11.2019 2. For I–Year B.Ed / B.Ed (Spl) Degree Programme 4–Week-Practical

Components internship (Decided bytheCollege) 03.02.2020 29.02.2020 3. Last date
for submission of School internship Certificate-ForII- Year B.Ed/B.Ed

(Spl)-Degree 10.12.2019 4–Week-PRACTICALCOMPONENTSINTERNSHIP (Schedule of Dates
will be decided by the Respective Colleges of Education) S.No Name of the
Programme/Year Components Duration 1. For I–Year B.Ed Degree Programme

LessonPlanWritingAchievementTest Construction 2-Weeks
TeachingSkillsPractice(Mini-Teaching) 1-Week VisittoinnovativeSchools 1-Week
16–WeeksCONTINUOUSSCHOOLINTERNSHIPTRAINING S.No Nameofthe Programme/Year

NameoftheMonth Dateof Commencing DateofClosing TotalDays 1. ForII–Year B.Ed
Degree Programme August 01.08.2019 31.08.2019 4-Weeks September 01.09.2019
30.09.2019 4-Weeks October 01.10.2019 31.10.2019 4-Weeks November 01.11.2019

30.11.2019 4-Weeks TotalNumberofWeeks 16-weeks (1) ExaminationSchedule 1. Last
date for Payment of Exam Fees- For II-Year B.Ed/B.Ed (Spl)/ M.Ed/M.Ed (Spl

)–Degree 25.01.2020 (WithoutPenalty) 2. Last date for Payment of Exam Fees- For
I-Year B.Ed/B.Ed (Spl) / M.Ed/M.Ed (Spl ) –Degree 21.02.2020 (WithoutPenalty)
3. Last date for Payment of Eligibility Fees- For II-Year B.Ed/B.Ed (Spl)/
M.Ed/M.Ed (Spl )–Degree 27.09.2019 (WithoutPenalty) 4. ForII–YearB.Ed/B.Ed

(Spl)DegreeProgramme PracticalExaminations 24.02.2020 06.03.2020

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  https://www.ourladycollegeofeducation.com/index.php

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

  BED/TNTEU   BEd   EDUCATION   100   100   100

  MED/TNTEU   MEd   EDUCATION   26   26   100

    View Uploaded File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     https://www.ourladycollegeofeducation.com/course_BED.php 

https://www.ourladycollegeofeducation.com/index.php
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CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

  Minor
Projects

  3   Soosaiya
Peter

Educational
Trust

  100000   100000

  Minor
Projects

  5   Soosaiya
Peter

Educational
Trust

  100000   100000

    View Uploaded File

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

GENDER STATISTICS EDUCATION 11/07/2019

DIGITALIZATION EDUCATION 20/08/2019

NEW EDUCATION POLICY EDUCATION 24/09/2019

ENVIRONMENTAL POLLUTION EDUCATION 05/11/2019

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

  BEST
VOLUNTEER AWARD

  DR.STANLY
SELVA KUMA

  MADHA MEDICAL
COLLEGE

  17/09/2019   SERVICE

  BEST RESORCE
PERSON

  DR.STARLIN
SHYLA

  MADHA
ENGINEERING

COLLEGE

  10/09/2019   INTELLECTUAL

    View Uploaded File

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  1   Entreprene
urship

Development
cell

  Soosaiya
Peter

Educational
Trust

  Car
service

  Service   Nill

  1   EntreEntre
preneurship
Development
cellpreneurs
hipService

  Soosaiya
Peter

Educational
Trust

  Bakery
product

  Service   Nill

  1   Entreprene
ursEntrepren

eurship
Development

  Soosaiya
Peter

Educational
Trust

  Piggery   Live stock   Nill

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtKVEtETW4vdkFrT3cyQUczcUJ4cFE9PSIsInZhbHVlIjoiT1JDTmdxUHM0dlJkSnZOYTBNVWMrN0dWUjF5NU5FMnM4aERLSHVrb05WdmpTTW1NbUVEUEdJUXY4MGwrNnhRQ3FuemlHTkY5UkdaWkNwMWxhY3dvS3IrRkNKRHp0RzlQNHVSMndOb002d289IiwibWFjIjoiOWZlOGZiZDI0NGIyZTg3N2NhZjYyMTVjMDIxYTk2NTM3ZmM4NTg0YmZhZjVkMzY5OGE4OWZhYTZiMDY5MWM2MSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJsS2pLU0MwZjdWditUNGJ6dFNYN1E9PSIsInZhbHVlIjoibFZweTcrbWRORDJCSHVGdEJ6Tm1LNjdXT0tiblhBbXZxVThGZFVXN3lnMHNqdnhVSUpKeTk3ckkwRzNhbi96WmtyOUxWcnFSWXZ3YzZiU1ZpZlJZb2c9PSIsIm1hYyI6IjhlNzg5NTA2ZmMzMTZkNjI3NDNhYWI3MDgxZTQ5ZDY4ZWY3MmQ2MThmOWFiYTBlN2JlNjgyMTQzODI5OGZmODAiLCJ0YWciOiIifQ==


cellhipLive
stock

  1   EntreEntre
preneurship
Development
cellpreneurs
hipService

  Soosaiya
Peter

Educational
Trust

  Beauty
Parlour

  Service   Nill

  1   Entreprene
urship

Development
cellService

  Soosaiya
Peter

Educational
Trust

  Online
Franchise

  Service   Nill

  1   Entreprene
urship

Development
cellService

  Soosaiya
Peter

Educational
Trust

  Mens
saloon

  Service   Nill

  1   Entreprene
urship

Development
cellService

  Soosaiya
Peter

Educational
Trust

  Apparel   Service   Nill

  1   Entreprene
urship

Development
cellTourism

Sector

  Soosaiya
Peter

Educational
Trust

  tay-out
Adventur

  Service   Nill

  1   Entreprene
urship

Development
cell

  Soosaiya
Peter

Educational
Trust

  Tourism
(Trekking

Tour Guide)

  Service   Nill

  1   Entreprene
urship

Development
cell

  Soosaiya
Peter

Educational
Trust

  Grocery   Service   Nill

    View Uploaded File

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

0 0 0

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

  NIL   0

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlPditaajhQMm5xK3dqT1VjRE1iNlE9PSIsInZhbHVlIjoidjkwTFUwTTFGb0FEVXhTL1BBRkdOLzR6aVJoK01lTzNISklubFJ2VGN4SVQvcTZrSW1qbURxN09qNW9kZzl2Z0FGSXdWQjd6V2ZrRm1hV3lFb0NIM1RVZElvNFJ0RDA2NDNMYWpnRnlVNUU9IiwibWFjIjoiZTVjYWU0YzkxYTUxMzc3ZTdkNWRkY2M4MDAyZDg4ZDY2ODI4NzNmYjNkNDU1NGVkNGVjNmY0MWQ4MzM5NWE5OCIsInRhZyI6IiJ9


  Department Number of Publication

  TAMIL ( 3 EALUTHIL KAMBAN,2018 2019 )   2

    View Uploaded File

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

  A STUDY
ON EFFECTI
VENESS OF
COMMUNICAT
ION SKILLS
IN ENGLISH

AMONG
HIGHER

SECONDARY
SCHOOLS IN
TIRUVALLUR
DISTRICT

  Dr.Y.STA
NLY

SELVAKUMAR

  JOURNAL
OF ADVANCE
RESEARCH

IN ENGLISH
AND EDUCAT
IONRESEARC
H PUBLICAT

IONS

  2020   2206   UGC   1000

  A STUDY
ON

AWARNESS
AND

ATTITUDE
TOWARDS

YOGA AMONG
B.E

STUDENTS

  Dr.Y.STA
NLY

SELVAKUMAR

  JOURNAL
OF ADVANCE
RESEARCH

IN ENGLISH
AND EDUCAT
IONRESEARC
H PUBLICAT

IONS

  2020   2207   UGC   1000

  A STUDY
ON IMPACT
OF GLOBALI
ZATION IN
HIGHER

EDUCATION

  Dr.Y.STA
NLY

SELVAKUMAR

  JOURNAL
OF ADVANCE
RESEARCH

IN ENGLISH
AND EDUCAT
IONRESEARC
H PUBLICAT

IONS

  2020   2204   UGC   1000

    View Uploaded File

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

No Data Entered/Not Applicable !!!

    No file uploaded.
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3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  Blood Donation
Camp

  Madha Medical
College

  6   82

  Pulse Polio
Awareness

  Madha Medical
College

  3   82

  HIV/Aids
Awareness

  Madha Medical
College

  3   82

  First Aid
Programme

  Madha Medical
College

  4   82

  Cleanliness drive   Pasumai Trust   8   82

  Tree plantation   Pasumai Trust   8   82

  Anti drugs rally   Pasumai Trust   8   82

    View File

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

  Social Service   Social service
Award

  Pasumai Trust   1500

  Blood Donation   Recognition   Madha Medical
college

  12

    View File

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  Organ
Donation
Awareness

  Madha Medical
College

  Social
service

  5   82

  Eye Camp   Madha Medical
College

  Social
service

  3   82

  Dental Camp   Madha Dental
college

  Physical
fitness

  6   82

  Free Medical
Check up

  Madha Medical
College

  Health
Awareness

  8   82

  Skin Camp   Madha Medical
College

  Social
service

  8   82

  pulse polio
camp

  Madha Medical
College

  Health
awareness

  8   82

  General check
up

  Madha Medical
College

  Social
service

  4   82
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  Blood
Donation camp

  Madha Medical
College

  Social
service

  4   82

  Cleanliness
Drive

  Pasumai Trust   Social
Awareness

  3   82

  Awareness
about Pre and
Post Marital

counselling for
women

  Madha Medical
College

  Women welfare   8   82

    View File

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

  ENTREPREURIELIDEA
DEVELOPMENT AND
SKILL ENHANCEMENT

  20   SOOSAIYAPPA
EDUCATIONAL TRUST

  5

  ENVIRONMENT AND
SUSTAINABILITY

  30   SOOSAIYAPPA
EDUCATIONAL TRUST

  6

  HOLISTIC FITNESS
AND WELLNESS

LEARNING

  25   SOOSAIYAPPA
EDUCATIONAL TRUST

  5

  DIGITAL MARKETING
WORKSHOP

  22   SOOSAIYAPPA
EDUCATIONAL TRUST

  6

  HEALTH AND
HYGIENE

  48   SOOSAIYAPPA
EDUCATIONAL TRUST

  10

    View File

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

  Teaching
Internship

  Internship
Programme
for B.Ed

  CHINMAYA
VIDYALAYA
HR.SEC.
SCHOOL,

  30/11/2020   25/03/2021   1

  Teaching
Internship

  Internship
Programme
for B.Ed

  GOVERNMENT
HR.SEC.SCHOO

L -
METTUKUPPAM

  30/11/2020   25/03/2021   2

  Teaching
Internship

  Internship
Programme
for B.Ed

  M.R.MATRIC
HIGHER

SECONDARY
SCHOOL -

METTUKUPPAM

  30/11/2020   25/03/2021   2

  Teaching   Internship   AUXLIUM   30/11/2020   25/03/2021   1
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Internship Programme
for B.Ed

GIRLS HR.SEC
.SCHOOL.
CHETPET

  Teaching
Internship

  Internship
Programme
for B.Ed

  P.R.S MATR
ICULATION HR
.SEC.SCHOOL
- RAMAPURAM

  30/11/2020   25/03/2021   2

  Teaching
Internship

  Internship
Programme
for B.Ed

  GOVT ADW
BOYS HR.SEC.
SCHOOL -
VADAKARAI

  30/11/2020   25/03/2021   3

  Teaching
Internship

  Internship
Programme
for B.Ed

  SHAMROCK M
ATRICULATION
HR.SEC.SCHOO

L

  30/11/2020   25/03/2021   1

  Teaching
Internship

  Internship
Programme
for B.Ed

  ST.ANNES M
ATRICULATION
HR.SEC.SCHOO
L - MINJUR

  30/11/2020   25/03/2021   3

  Teaching
Internship

  Internship
Programme
for B.Ed

  MASI MATRI
CULATION HR.
SEC.SCHOOL -
IYYAPANTHANG

AL

  30/11/2020   25/03/2021   1

  Teaching
Internship

  Internship
Programme
for B.Ed

  GREEN
VALLEY MATRI
CULATION HR.
SEC.SCHOOL -
MUGAPPAIR

WEST

  30/11/2020   25/03/2021   1

    View File

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

  Madha Engineering
college

  29/04/2019   Faculty Exchange
will promote
Teaching and
Learning,

colloboration to
the faculties of
both institutions

  82

  Madha
Matriculation

Higher Secondary
school,

  03/05/2019   Placement
Experience

  150

  Madha Public
school

  06/05/2019   Placement
Experience

  150

    View File

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5XY2w2WW1odlE3K0t3NFRaLzQxNlE9PSIsInZhbHVlIjoiMS93Y0YyUFNTZmpIR3VGTXBzVkxMNXB4RjBDdy9mTmpwVkZTYXpsQ2E5OVB6VFBpZCtZdmdsMUExRFhnejZqZ2x6OW5NNHYwcHUrcUNQV2J6bmxHUHc9PSIsIm1hYyI6ImQzZjcyMDEzZTZjMTBlNTQwNDgyMjBhMmE2NTNhNzE5NDM3NjNiNGVkNTgxZGM5NTNiMzExYmQ0NmY5ZmNkOWYiLCJ0YWciOiIifQ==
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4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  500000   500000

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Campus Area   Existing

  Class rooms   Existing

  Laboratories   Existing

  Seminar Halls   Existing

  Classrooms with LCD facilities   Existing

  Seminar halls with ICT facilities   Existing

  Classrooms with Wi-Fi OR LAN   Existing

  Others   Newly Added

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  koha   Fully   18.11   2023

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

  Text
Books

  4500   900000   200   40000   4700   940000

Reference
Books

  970   242500   263   65750   1233   308250

  e-Books   540   135000   320   80000   860   215000

  Journals   150   7500   50   2500   200   10000

  e-
Journals

  170   8500   40   2000   210   10500

  CD &
Video

  60   1500   20   500   80   2000

    View File

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

  Dr.Y.STANLY
SELVAKUMAR

  LMS   POWERPOINT
PRESENTATION(PDF)

  17/07/2018

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik40YXZNeFRNRG5YMGVRRUs3OWdEK1E9PSIsInZhbHVlIjoic3UzeWttcFZtZTNnWUhReDVldnljSlR5SDVvUGdlY3FIWEFvUWhkbXo4WjAyWXMyd3B2aFBMS3dTR1NrRUcwNE05S09BT1pBTlRncU9zZTkzRzZ3QTFSRGlZZ0NnRXUrS2d3Uis2WnNKcmc9IiwibWFjIjoiZmRlODBlNGQzYWUyMzIxOGI0NTVmYmUzZjFiNDUwZDBhODA2MGFlZjQ2ZmZkMmZlY2ExMWRhYzczYzU1NTI2ZCIsInRhZyI6IiJ9
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  Dr.KALAICHELVI   LMS   POWERPOINT
PRESENTATION(PDF)

  17/07/2018

  Dr.STARLIN SHYLA   LMS   POWERPOINT
PRESENTATION(PDF)

  23/07/2018

  Mrs.GOPPERUNDEVI   LMS   POWERPOINT
PRESENTATION(PDF)

  24/07/2018

  Mr.S.MOHAN   LMS   POWERPOINT
PRESENTATION(PDF)

  20/08/2018

  Mr.C.PERUMAL   LMS   POWERPOINT
PRESENTATION(PDF)

  06/08/2018

  Mr.D.MARI   LMS   POWERPOINT
PRESENTATION(PDF)

  14/08/2018

  Mr.J.VENKATESAN   LMS   POWERPOINT
PRESENTATION(PDF)

  20/07/2018

  Mrs.CHITHRA   LMS   POWERPOINT
PRESENTATION(PDF)

  25/07/2018

  Mrs.D.KAVITHA   LMS   POWERPOINT
PRESENTATION(PDF)

  18/07/2018

    View File

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

20 1 10 10 2 1 10 1 0

Added 5 0 5 5 0 0 0 0 0

Total 25 1 15 15 2 1 10 1 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    100 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

  digital lab
https://www.ourladycollegeofeducation.c

om/gallery.php

  digital classroom
https://www.ourladycollegeofeducation.c

om/gallery.php

  virtual classroom-I
https://www.ourladycollegeofeducation.c

om/gallery.php

  virtual classroom-II
https://www.ourladycollegeofeducation.c

om/gallery.php

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlppbmpmaWdSd3UwemZZcHpkaTFuZkE9PSIsInZhbHVlIjoiUnl3R1Z4dDhaRy9GRUJwMmx6WThCRlFkdUs4Y253Qm4zYjJ3TWxnaERHb21oNDhUZE41MkRGVDRBRGZwSnVQdDFQNkIwWFhVN1A2TndndUZteUtHMUJZakdwM3JYQWVjNng5RDU0dXdTQzRCYjBUaSsvSzRMalVHMUVuWXVFQWIiLCJtYWMiOiJmODk2YmE0MzkwYjVlM2UwOTA2ZDgwOWFlMTIzYjY4Yzc5ZDlmZDkyNDJiMTYyMWY1ZGM5N2EzOTJkOWU4NmYzIiwidGFnIjoiIn0=
https://www.ourladycollegeofeducation.com/gallery.php
https://www.ourladycollegeofeducation.com/gallery.php
https://www.ourladycollegeofeducation.com/gallery.php
https://www.ourladycollegeofeducation.com/gallery.php
https://www.ourladycollegeofeducation.com/gallery.php
https://www.ourladycollegeofeducation.com/gallery.php
https://www.ourladycollegeofeducation.com/gallery.php
https://www.ourladycollegeofeducation.com/gallery.php


  virtual classroom-III
https://www.ourladycollegeofeducation.c

om/gallery.php

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  3500000   3500000   1500000   1500000

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    There are sufficient classrooms, laboratories and other related facilities in
the college. The quality of teaching learning process has been maintained
utilizing those teaching learning facilities. Appropriate policies and

procedures have been adopted by the college so that the existing facilities can
be maximally utilized. Further, the college has kept its eye open for

fulfilment of the needs of the students, teachers, and office staff. This is
why the students, faculty and administrative staff are up to date in terms of
their knowledge, awareness, attitude to the current happenings in the society.

Along with classroom the laboratories in the college are equipped with
necessary arrangements. In addition to Physics, Chemistry and Biology

laboratories there are Language, Mathematics, Geography and Music laboratories.
The students have easy access to utilize those laboratories as part of their
teaching learning process. There are sitting arrangements, white and green

boards in the laboratory, which are used for classroom transaction of subject
content within the laboratory. In order to make teaching learning more

effective and suitable those laboratory techniques are maximally utilized.
Library of the college supports the academic needs of the students as well as
the faculties. There are project works, research activities associated with B.
Ed AND m. Ed syllabi. There are reference books, journals, periodicals, CDs, e
journals, project reports, several meeting proceedings, and so on are kept in
the library. All the members, associated with college have easy access to those

items which enable to continue teaching learning and research work in a
desirable manner. Besides academic activities the students find an efficient
arrangement to keep themselves physically fit, energetic and enthusiastic.
There is a gymnasium associated to this college with up to date equipment’s.
The students, faculty and staff members have open access to this gymnasium.
They can spend meaningful time or leisure hours with those facilities. A big

playground is an asset for this college which enables the students, faculty and
administrative staff to enjoy the free hand exercise, Mother Nature and
physical fitness as well. They get an opportunity to undertake healthy

competition among themselves. It is also good practice for positive mental
health

https://www.ourladycollegeofeducation.com/

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  SC / ST
SCHOLARSHIP

  17   640500

https://www.ourladycollegeofeducation.com/gallery.php
https://www.ourladycollegeofeducation.com/gallery.php
https://www.ourladycollegeofeducation.com/


Financial Support
from Other Sources

a) National   0   0   0

b)International   0   0   0

    View File

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

  SOFT SKILL
DEVELOPMENT

  22/07/2019   50   CNCS ACADEMY

  BRIDGE COURSES   06/08/2019   20   CNCS ACADEMY

  YOGA   26/08/2019   30   CNCS ACADEMY

  GUIDANCE AND
COUNCELLING

  06/01/2020   40   CNCS ACADEMY

  MENTORING   10/02/2020   20   CNCS ACADEMY

    View File

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  2019   TEAHER
ELIGIBILITY

TEST

  7   25   10   19

    View File

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  10   10   15

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

  12   80   40   12   40   40

    View File

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdIM3JDU1YxN1ZvQnZtRzBmYzR5ZXc9PSIsInZhbHVlIjoiL2YzSzF0cnMxK2NibFkrNEZkdDNvZlZ2UEIrblJ6WFV0KzREV3JkV3ZGZGpOeWV1MHNKdml0eDliSEJsK2loajJBSGJXZVNUN3NwMStINFpzMjFYbHc9PSIsIm1hYyI6ImE5ZWU3YWYyMTNlZWMzNzE3M2JjMGIwZDdjNWI1MTM4MTMyYmIxZWYzYWJjYzlmNjBhZTk0YjJiYzgyYmQzMTAiLCJ0YWciOiIifQ==
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enrolling into
higher education

admitted to

  2019   6   B.ED   EDUCATION   SATHIYA
SAI COLLEGE
OF EDUCATION

  MASTER IN
EDUCATION

    View File

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

  SLET   1

  TOFEL   2

    View File

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

  THIRUVALLUVAR STUDENT
TAMIL SANGAM

  STATE LEVEL   20

  KURINCHIK KAPILAR TAMIL
SANGAM

  STATE LEVEL   20

    View File

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

  2019
CHIRSTMAS
AND NEW
YEAR

  National   10   10
1021419053

  AAKSHIKA

  2019   PONGAL   National   10   10   1021419B
D002

  AGILANDE
SWARI. V

  2019   REBUULIC
DAY

  National   10   10   1021419B
D003 AISHWARYA.

S

  2019   WOMENS
DAY

  National   10   10   1021419B
D004

  AMALA

  2019   INDEPEND
ENCE DAY

  National   10   10   1021419B
D005

  ANITHA.
A

  2019   TEACHERS
DAY

  National   10   10   1021418B
D006

  BELBHA.
M

  2019
CHILDRENS

DAY

  National   10   10   1021419B
D007

  DIVYA. P

  2019   CULTURAL   National   10   10   1021419B
D008

  DIVYABHA
RATHI. . R

  2019   National   10   10   1021419B   GUNASELV
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CHIRSTMAS D009 I.P

  2019   PONGAL   National   10   10   1021419B
D010 JAYAPRIYA.

R

    View File

 5.3.2 – Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

  President : Ms. N USHA NANDHINI Vice – President (UG) : Ms. AMUDHA S Ms. FLORA
J D Vice – President (PG) : Ms. JANANI S Ms. LAVANYA UG PG Vice – President Ms.
AMUDHA S Ms. FLORA J D Ms. JANANI S Ms. LAVANYA College Choir Ms. ANUSHA PAUL
SPORTS Ms. JOVITHA J NCC Mr. RAMESH D Women cell Ms. BHARATHI N Cultural Club
Mr. MAHESWARI S Mr. MAHESWARI S Computer club Ms. HEMAMALINI S College Band Mr.
GOPI A Red cross Ms. ANU BACKIYAM B Pshychology Forum Ms Akilandeswari Human

Rights Cell Ms. Mercy Priya Hemalatha CABINET INAUGURATION The student cabinet
is a representation body of Leaders at the state level. The Principal of Our
Lady College of Education Dr. STANLY SELVA KUMAR administrated the oath of

President, Vice President and Secretaries and all students acknowledging that
great things are not done by one person but by a group of people, the student
cabinet has adopted the them “ No one can whistle a symphony , it takes a whole

orchestra to play it

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 No

  

 5.4.2 – No. of enrolled Alumni:

  100

 5.4.3 – Alumni contribution during the year (in Rupees) :

  50000

 5.4.4 – Meetings/activities organized by Alumni Association :

  Agenda set for Alumini Meeting Scheduled on 1. Alumni Association Report 2.
Supporting Poor students Rs. 25,000 Rs. 10,000 RS. 7,000 Rs.15,000 3.

Assissting in Knowledge Transfer, Assisting in Various Cultural Programes like
singing, Fashion Show, Choreography etc 4. Conducting Youth Leadership

Programme 5. Conducting Teachers day celebration on 5the September every year
6. The following staff Members will be taking charge for Alumini Association

for the Academic Year S.No Staff 1 Dr.Y.STANLY SELVA KUMAR 2 Dr.G.KALAICHELVI 3
Dr.S.STARLIN SHYLA 4 Dr.SIVAKUMAR 5 Mr.K.ELUMALAI 6 Mrs.A.LATHA 7 Mr.C.PERUMAL

8 Mrs.AMUTHA 9 Mr.B.SATISH 10 Mr.J.VENKATESAN 11 Mrs.K.JAYANTHI 12
Mrs.V.RAJENDIRAN To guide and assist Alumini , who have recently compleded

their courses to obtain employment in schools/ colleges and engage in
productive pursuits useful to society. Career counselling after B.Ed training

Alumini are encouraged to contribute stationary The Alumini association
generously contributes and strives for delivering the social obligation. The
Alumini under the guidance of the Alumini co- ordinators engage in community

service acivities such as Grocery collection drive, monetary donation and non-
monetary services Through Alumini we association we have distributed the

dresses to the needy poor people in the Maduravoyal area.

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT
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6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  The institution practices decentralization and participative management
Decentralization The organizational structure of the College involves

leadership at several levels. Decentralization has been highly effective in
taking decisions and implementing them. Both the top down and the bottom up
approach are used to initiate new plans / suggestions. The Institute promotes

decentralization in academic and co-curricular activities involving staff
members and students. Participatorymanagement Participatory management approach
is practiced at different levels in the college and stakeholders are involved
in the process of decision making based on shared insight. This approachisparti

cularlyimplementedtoexperiencethebenefitofparticipatorymanagement.
Participative Management involving staff and students

TheGoverningcouncilofthecollegehastwofacultyrepresentativeswiththePrincipalas
Ex -officiomember.Attheinstitutionalanddepartmentlevels,frequentmeetingsarecond
ucted involving faculty members, heads of the departments and office bearers of
various committees, for effective implementation of policies and plans. Various

committees Internal Assessment: Responsible for conducting the internal
Assessment test in an efficient and effective manner.

CollegeMagazine:Committeeisresponsibleforcomingupwiththeannualmagazineofthe
college. Discipline/Dress Code:The discipline committee ensures that the
college discipline is followed by all the students in the college. Anti

Ragging: The committee ensures that the campus is free from ragging. The flying
squad of the committee visits the various locations of the college campus and

hostels to ensure that the campus is ragging free. Project:The committee
consists of coordinators from all the departments headed by a senior faculty

member lays down the guidelines for final year student projects.
Web/Publicity:The committee takes the

responsibilityofgivingnewsarticlestonewspapers for various programs conducted
in the college. Placementsupport:The committee working under the

trainingplacementdepartment has faculty student members from various
departments. Cultural Events :The committee takes the responsibility of

organizing various cultural activities and competitions on different occasions.
Sports Recreation:The committee organizes number of sports meets. The committee

encourages and facilitates the students to take part in sports activities
organized at the college, university, state and national levels. NSS:The

college has an active NSS unit which aims at developing student personality
through community service. Alumni Cell:The cell has built a network of alumni.

It organizes guest lectures and invited talks from illustrious alumnae.
GreenCell:Thecellensuresthatthecollegeadoptsvariousgreeninitiativessuchasenergy

water conservation, waste management and green landscaping.
CounselingCareerGuidance:Theobjectivesofthecellincludeimprovementofteacher-

student relationship, counselling students for solving their personal problems
and provide confidence to improve their quality of life. EDP Cell:This
identifies and motivates students to become entrepreneurs. It invites

entrepreneurs and organizes workshops and talks to guide the students to become
entrepreneurs. Internal Quality Assurance (IQAC): IQAC prepares annual plan

regarding the efforts towards quality enhancement. Student Council:The council
consists of class representatives as members from all the departments, both UG

and PG.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Yes

6.2 – Strategy Development and Deployment



 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Research and Development   The institution encourages the
faculty to excel in their efficiency by

giving opportunities for their
professional growth in all respects.
The College permits the faculty to

participate in
refresher/Orientation/Short term

courses conducted by UGC-HRDC and MHRD
and allow college faculty to attend
national and international seminars,

workshops, conferences and
publications. The institution

encourages the teachers to undertake
and successfully complete the research

programmes like Ph.D., minor/major
projects etc. Our faculty acts as

resource persons. Our teachers prepare
M.Ed. students for writing

Dissertations. Students are encouraged
by the teachers to publish articles and

their projects in National and
International Journals. Sometimes

teachers are also present papers along
with students.

  Library, ICT and Physical
Infrastructure / Instrumentation

  Our library is full of thousands of
text and reference books. Books and

journals, e-journals related to career
guidance and competitive examinations

are available in the library. Newspaper
clippings regarding various subjects

are available. Library observes,
reading day on 19th June every year.

Library has an Advisory advising
committee which consist of

theLibrarian, Principal representatives
of the faculty. The library has

instituted the best spacious place. A
spacious,airy and noise free reading
room is available in our college.

  Human Resource Management   Our Institution trains Students to
Teachers through transferring of the
knowledge about child psychology as
well as needs, interests inherent
values of the society. Training

programme is organised for student
teachers to meet the emerging
educational issues. The student

teachers are provided training for the
various competitions and exhibitions.

  Admission of Students   Being a Govt. College, we obey the
guidelines of the University. Admission
process is done through offline mode

and a merit list is prepared and
published. The college has a Grievance



Redressed cell and an Anti -sexual
harassment cell. Students are free to

drop their opinion about any grievances
and faculty members always try to

redress it.

  Curriculum Development   As our college is a B. Ed and M.Ed
Training College affiliated to TNTEU,

the curriculum designed by the
university as per NCTE regulations.

Workshop taking help of the experts and
resource persons. The University
invites our faculty members to

participate in the curriculum revision
workshops. Invited members of the

faculty actively participated in the
review of the two-year B.Ed and M.Ed

programmes.

  Teaching and Learning   The Institute of Education gives
priority on Quality Teaching and

Quality Learning. Faculty members try
to use power point presentations and
sent to general mail ID for common

access to student-teachers. Prescribed
projects, field trip programmes,

practicum are conducted keeping view in
the mind to develop a mastery learning
with futuristic perspective in TET,

SET,NET, CTET etc.

  Examination and Evaluation   Institute of Education for Women
Hastings House conducts periodic tests
and internal assessment by respective
course coordinators such as Semester

examinations and practical
examinations, College Annual Test,
Practicum’s along with Presentation.
Based on a well-structured evaluation
process students are classified into
various categories and individualised
attention is provided. Examination and
evaluation process of the institution

adheres to the academic calendar
prepared in accordance with university

academic calendar and government
calendar.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Administration   Information from Directorate of
Higher Education and Secretariat of

Higher Education, and University level
are conveyed to all the members of the
college through e-mail and published in
our website. Necessary instructions and

notifications are uploaded in the
website every week. The e-print copy of
academic calendar made available to the



faculty. Notifications and important
information’s are provided through

Teachers WhatsApp group.

  Finance and Accounts   Student’s stipend and scholarship are
provided through e- grants, Salary for

teaching and non- teaching staff
provided TO THEIR ACCOUNTS through

online HRMS PORTAL.

  Student Admission and Support   Admissions to M.Ed. and B.Ed. are
conducted through offline mode

independently by the college. As per
the guidelines of the University, a
merit list prepared Published. The

college has a Grievance Redressed cell
and an Anti -sexual harassment cell.

Students are free to drop their
grievances in complaint box.

  Examination   Examinations are held as per schedule
and guideline by TNETU (B.Ed.-2016-18)

(M.Ed.-2015-17). Examinations are
external as well as Internal in Theory

and Practicum.

  Planning and Development   The staff council and Administrative
Committees of our college under the

leadership of Officer-In-Charge
/Principal conduct discussions

regarding the development of College
regarding academic affairs in general
and infrastructure development in
particular following e-governance
method i.e. maintaining HRMS where

salary, Transfer, Release of staff and
IT accounts works are done. In

eBilling, billing of electricity, phone
and medical bills are generated.

Allotment from the Govt. Is received
through e- Pradan. All these

eGovernance process is followed
successfully by the college authority.
On the basis of the decisions made in

the council and steering committee, the
Academic calendar committee prepare the
Action Plan for the academic year. The
draft of this action plan is circulated
among all the faculty members for the
modification of the academic calendar

through portal.

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support



  2019   Dr.S.STARLIN
SHYLA

  WEBINAR
SESSIONS ON

UNLEASHING THE
POTENTIAL

  LOORDHAAMMAL
EDUCATIONAL

TRUST

  1500

  2019   Dr.S.STARLIN
SHYLA

  WEBINAR ON
BHARATH CYCLE

DESIGN
CHALLENGE

  LOORDHAAMMAL
EDUCATIONAL

TRUST

  1500

  2020   Dr.S.STARLIN
SHYLA

  WEBINAR ON
DEVELOPING
TOURSIM

  LOORDHAAMMAL
EDUCATIONAL

TRUST

  1500

  2020   Dr.S.STARLIN
SHYLA

  SEMINAR ON
NEP 2020

  LOORDHAAMMAL
EDUCATIONAL

TRUST

  1500

  2019   Dr.G.KALAICHE
LVI

  WEBINAR
SESSIONS ON

UNLEASHING THE
POTENTIAL

  LOORDHAAMMAL
EDUCATIONAL

TRUST

  1500

  2019   Dr.G.KALAICHE
LVI

  ONE DAY
SEMINAR ON ROLE
OF TEACHERS IN
COMPETITIVE

SOCIETY

  LOORDHAAMMAL
EDUCATIONAL

TRUST

  1500

  2020   Dr.G.KALAICHE
LVI

  NATIONAL
SEMINAR ON

GLOBAL
CHALLENGES AND
RECENT TRENDS

  LOORDHAAMMAL
EDUCATIONAL

TRUST

  1500

  2020   Dr.G.KALAICHE
LVI

  NATIONAL
SEMINAR ON

EXCELLENCE IN
SPECIAL

EDUCATION IN
21st CENTURY

  LOORDHAAMMAL
EDUCATIONAL

TRUST

  1500

  2019   Dr.Y.STANLY
SELVAKUMAR

  WEBINAR ON
EDUCATION
POLICY

  LOORDHAAMMAL
EDUCATIONAL

TRUST

  1500

  2020   Dr.Y.STANLY
SELVAKUMAR

  SEMINAR ON
NEP 2020

  LOORDHAAMMAL
EDUCATIONAL

TRUST

  1500
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 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

  2019   COMMUNIC
ATION

  PERSONAL
ITY DEVELO 13/07/2019 15/07/2019

  20   5

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFhYWFNTDNXdm9CdWd2MDNtamlyWEE9PSIsInZhbHVlIjoiUUpwb0RlTms0UFdLb2RjWUIrZDc3MU9LMk4xc01XSTlXbm5CdWNBUDR2UFBwQ3kvUlE2bWtnbWtxSExTMmdVVnYvbEJKWlFSUlcwdmVuMlBkT2ZGVHc9PSIsIm1hYyI6ImQ0Njc4ZjgxNjM0YTgwNzdkNzNmZTBmMjJmNWFlNTY1NjhjNzA2N2Q2NmQ1MTQ4NDk2YmY4MWU0ZWYzYjA3MWYiLCJ0YWciOiIifQ==


SKILL PMENT

    View File

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

  ORIENTATION
PROGRAMME

  10   02/09/2019   06/09/2019   5

  REFRESHER
COURSE

  15   16/09/2019   23/09/2019   7

  SHORT TERM
COURSE

  5   07/10/2019   15/10/2019   8

  FACULTY
DEVELOPMENT
PROGRAMME

  15   03/02/2020   13/12/2021   10
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 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  20   20   5   5

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  1. Medical Allowance 2.
Child Educational

Allowance 3. Maternity
benefits as per norms 4.
ChildCare 5. Leave Travel
Concession 6. All the non-
doctoral staff members
are encouraged to get
enrolled for part-time

Ph.D.program. 7.
Subsidized on campus

medicalfacilities 8. DEIE
mployees’WelfareFund 9.

Opportunities for
international exposure,as

per norms

  1. Medical leave 2.
Yoga classes 3.

Psychological counseling
4. Wi-Fifacility. 5.
Workspace 6. Computing
facility 7. Freee-

transportincampus 8.
Identity cards 9.

Shopping outlets managed
by students 10. Sports

facilities

  ? SC/ST post- matric
scholarship ? Physically
handicapped scholarship ?

Fee concession for
Meritorious students ?
Internet facility ?

Purified drinking water ?
Study tour ? Digitalized
Library ? Lab facilities
? Book bank facility ?
Medical check- up camp

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  Ourlady college of education will conduct the Audit on regular basis with
Internally and Externally.Internally will conduct the audit with the help of
expert in Madha engineering college and External will audit by audit expert.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government Funds/ Grnats received in Rs. Purpose
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funding agencies /individuals

  MANAGEMENT FUND   15000   CAMPUS CLEANING
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 6.4.3 – Total corpus fund generated

  100000

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   Yes   BANU
ASSOCIATES

  Yes   MADHA
ENGINEERING

COLLEGE

Administrative   Yes   BANU
ASSOCIATES

  Yes   MADHA
ENGINEERING

COLLEGE

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  The PTA members render support during the important activities of the College
such as > College day > Sports Day and > Graduation day

 6.5.3 – Development programmes for support staff (at least three)

  ? ? Basic Computer Literacy programme ? Spoken English Course and Value
Enhancement programmes. ? Orientation Programme on Professional Ethics.Basic
Computer Literacy programme ? Spoken English Course and Value Enhancement

programmes. ? Orientation Programme on Professional Ethics.

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  1. Teachers may be encouraged to acquire higher qualification through research:
Teachers may be encouraged to acquire higher qualification through research:
Lectures and workshops have been organized on various aspects of research, to
update and motivate staff for undertaking research. 2. Complete Automation of
Library and digital and virtual library may be provided: Complete automation of
the library has been accomplished with the incorporation of barcoding to the

existing customized software. Barcoding has led to maintaining error-free data
of book circulation and efficient stock taking. 3. Tutor-ward system should be
institutionalized and placement Cell strengthened: Mentoring system provides
the students with much needed individual attention, continuous guidance and
support to face academic and personal challenges to emerge as successful

graduates

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   No

c)ISO certification   No

d)NBA or any other quality audit   No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants
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  2019
PERSONALITY
DEVELOPMENT

  12/02/2019   18/02/2019   28/02/2019   50

  2019   PLASTIC
RECYCLE

  01/03/2019   04/03/2019   08/03/2019   60

  2019   DIGITAL
ECONOMY

  01/08/2019   12/08/2019   21/08/2019   75

  2019   CASHLESS
TRANSACTION

  09/09/2019   16/09/2019   27/09/2019   55

  2019   WOMEN
EQUALITY

  05/11/2019   18/11/2019   28/11/2019   48
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CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

  Gender
Identity

  08/08/2019   09/08/2019   125   10

  Gender
Equality in
Education

  19/09/2019   20/09/2019   125   10

  Gender
Discrimination

  03/10/2019   05/10/2019   125   10

  Gender
equality and

women
empowerment

  25/11/2019   27/11/2019   125   10

  Equal Rights
to Men and

Women
07-02-2015 115
2014-15 Gender
Equity and

Rights of men
and women

  09/12/2019   10/12/2019   125   10

  Future of
Gender Norms

  29/01/2020   31/01/2020   125   10

  Academic
careers and
gender equity

  03/02/2020   05/02/2020   125   10

  Work Places-
Gender

Discrimination

  02/03/2020   06/03/2020   125   10

  women
Empowerment

  25/03/2020   27/03/2020   125   10

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJSMFdEVVhHMnhYenVDYWEybW9mbGc9PSIsInZhbHVlIjoiL3E1SlZ1MGdZbldaTmpoanVxYnRQeXZSRzdXMkI4ZlR5YTVXMytWTDBvY3BiOXlXMEVlS1hPL2g4aThLd2dycldVajY3MUc0YjFqMkZSMzZGUVlTSWNTMHNSRnZUS3Y4T3lKQWtSWWRoeHYrN1dOTDlCd0NZT0pMa28wT2drZlQiLCJtYWMiOiI3ZTVmMTczNDRlZGM3MTgxNzMyYzZhZjkzNjI2NzBhM2NlNTNjMWNmMjU4MzhjMjNmMDcyNzBmYWI2NjNmMGI2IiwidGFnIjoiIn0=


  Gender
sensitation

  01/04/2020   03/04/2020   125   10

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

Environmental Consciousness and Sustainability Solar Energy and Use of LED
bulbs: • The Central Campus, Women and Boys Hostel is equipped with solar light
which is eco- friendly, pollution free and causes no greenhouse gases to be

emitted after installation. It is Renewable clean power that is available every
day and all year round. • For decreasing energy consumption within the campus,
all the rooms are equipped with LED Lights. ? In order to lessen the dependence
of Conventional Source of Energy (Hydro) and to have constant electricity, the
college has installed solar power panel at the roof top of the main building
with an installed capacity of 4000 watt in 2020. The College renewable energy

source met 70 power requirement of the College.

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Physical facilities   Yes   0

  Provision for lift   Yes   0

  Ramp/Rails   Yes   0

  Rest Rooms   Yes   0

  Scribes for examination   Yes   0

  Special skill
development for

differently abled
students

  Yes   0

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

  2019   11   22   10/07/2
019

  6   certifi
cate

course in
physical
fitness

  To
train

students
to become
Entrepren

eur

  100

  2019   11   22   31/05/2
019

  5   celebra
tion of A

nti-
Tobacco
Day

  To
Empower
to fight
against
Tobacco

  100

  2019   11   22   16/08/2
019

  6   Annual
celebrati
on Nation

Hood

  Annual
celebrati
on Nation

hood

  100



  2019   11   22   20/08/2
019

  6   To
teach
good

feeling
for

others

  celebra
tion of s
adhbhavan

a day

  100

  2019   11   22   09/09/2
019

  6   celebra
ting

Literacy
in our
daily
life

  celebra
ting

literacy
in our
daily
life

  100

  2019   11   22   16/09/2
019

  6   celebra
tion of I
nternatio
nal peace

day

celebrate
peaceful
sustainab

ility
world

  100

  2019   11   22   06/06/2
019

  6   to save
Environme

nt

  complet
ion of
project
under
unnat
bharat
abhiyan

  100

  2019   11   22   24/09/2
019

  6   NSS day   To
train

students
for

Community
service

  100

  2019   11   22   31/10/2
019

  6
National
Unity Day

  celebra
ting

Unity day

  100

  2019   11   22   19/11/2
019

  6   celebra
tion of
National
Integrati
on Day

  To
train

students
for

Community
Harmony

  100
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 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  code of ethics and
conduct for the support

staff

  27/08/2018   1. Make efforts to
enhance administrative
efficiency. 2. Remain

familiar with and adhere
to college policies

relevant to his
responsibilities. 3.Take
necessary and appropriate

action to ensure
constituents’ safety and
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wellbeing in and around
the college community. 4.

Provide students,
faculty, other staff, and
administration with the
tools and assistance they

require to perform
effectively. 5. Act
promptly to remedy

deficiencies, such as
equipment failures, or
classroom problems. 6.
Prepare all reports,

vouchers, bills,
invoices, records, and

other important documents
accurately and honestly.

7. Safeguard any
confidential information.

  code of ethics and
conduct for the
administrators

  27/08/2018   1. He/she shall be
regular and must complete
his/her studies in the
College. 2. All students

must uphold academic
respect to all persons
and their rights and

property and safety of
others etc. 3. He/she

must carry the identity
card, issued by the

college. 4. he/she should
not Park a vehicle in a
no parking zone 5. He/she
is forbidden for Smoking

on the campus of the
college. 6. He/she should
not indulge in any act of
discrimination (physical
or verbal conduct) based

on an individual’s
gender, caste, race,
religion or religious

beliefs, colour, region,
language, disability,

marital or family status,
physical or mental
disability, gender

identity, etc. 7. He/she
should not misbehave at
the time of student body
elections or during any
activity of the college.

8. He/she should not
indulge in any disruptive
activity in a class room
or in an event sponsored

by the college. 9.
Cheating and Copying



during examinations are
forbidden. 10. All the
students are informed

that Ragging is a crime.
So They should not

involve in any act of
ragging such as use of
spoken /written word or
any act which has the
effect of teasing,

treating or handling with
rudeness any student. 11.

All the students are
informed that they should

not involve in act of
sexual harassment which
encompasses a range of

conduct, including sexual
assault, unwanted

touching or persistent
unwelcome comments,

emails, or pictures of an
insulting or degrading
sexual nature etc. 12.

Any student of the
college aggrieved by any
acts of sexual harassment
or ragging can approach
the Student Grievance
Redressal cell at the

college.

  code of ethics and
conduct for the students

  27/08/2018   1. He/she shall be
regular and must complete
his/her studies in the
College. 2. All students

must uphold academic
respect to all persons
and their rights and

property and safety of
others etc. 3. He/she

must carry the identity
card, issued by the

college. 4. he/she should
not Park a vehicle in a
no parking zone 5. He/she
is forbidden for Smoking

on the campus of the
college. 6. He/she should
not indulge in any act of
discrimination (physical
or verbal conduct) based

on an individual’s
gender, caste, race,
religion or religious

beliefs, colour, region,
language, disability,

marital or family status,
physical or mental



disability, gender
identity, etc. 7. He/she
should not misbehave at
the time of student body
elections or during any
activity of the college.

8. He/she should not
indulge in any disruptive
activity in a class room
or in an event sponsored

by the college. 9.
Cheating and Copying

during examinations are
forbidden. 10. All the
students are informed

that Ragging is a crime.
So They should not

involve in any act of
ragging such as use of
spoken /written word or
any act which has the
effect of teasing,

treating or handling with
rudeness any student. 11.

All the students are
informed that they should

not involve in act of
sexual harassment which
encompasses a range of

conduct, including sexual
assault, unwanted

touching or persistent
unwelcome comments,

emails, or pictures of an
insulting or degrading
sexual nature etc. 12.

Any student of the
college aggrieved by any
acts of sexual harassment
or ragging can approach
the Student Grievance
Redressal cell at the

college.

  code of ethics and
conduct for the faculty

  27/08/2018   Code of ethics and
15/06/2019 1. Always be
punctual in attending to
duties in the conduct for
the college. 2. Treat all
students with respect and
dignity faculty and be

just and impartial to all
irrespective of caste,
creed, sex, status,

religion, language and
place of birth 3.

Acknowledge and respect
the uniqueness,

individuality and



specific needs of
pupils/students and

promote their holistic
development 4. Refrain

from accepting
remuneration for coaching
or tutoring his/her own

students except for
remedial teaching under
an approved scheme 5.
Seek to establish and

maintain cordial
relations with parents/
guardians. 6. Work in a
collaborative manner with

students, guardians,
management, other members

of staff, relevant
professionals and the

wider school community,
as appropriate, in

seeking to effectively
meet the needs of

students. 7. Faculty
should exhibit

intellectual honesty and
integrity in all their
scholarly endeavours. 8.
Faculty should refrain

from lodging
unsubstantiated

allegations against
colleagues or higher

authorities 9. Faculty
should participate in

programmes of
professional growth like
in-service education and

training, seminars,
symposia workshops,

conferences, self-study
etc . 10. Faculty should
avoid conflict between
their professional work
and private interests

which could reasonably be
deemed to impact
negatively on

pupils/students 11.
recognize the management
as the prime source of

his sustainable
development and develop
mutual respect and trust
through his professional
activities and outputs.

 7.1.6 – Activities conducted for promotion of universal Values and Ethics



  Activity Duration From Duration To Number of participants

  Republic Day   26/01/2019   26/01/2019   100

  Independence Day   15/08/2019   15/08/2019   120

  Seminar on
Innovative

Techniques for
Teaching - Learning

process

  29/08/2019   29/08/2019   120

  Oneday workshopON
SPSS package

  21/11/2019   29/11/2019   100

  Celebrations of
festivals of

different religions
such as Diwali ,

Ramzan and
Christmas

  25/12/2019   25/12/2019   100

  Annual Day   13/03/2020   13/03/2020   100

  Womens Day   07/03/2020   07/03/2020   100

  Teachers Day
celebration

  05/09/2020   05/09/2020   100

    View File

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  Create a waste management system Install water stations around campus The
plantation and Bio diversity Conservation switching to LED bulb everywhere

Curriculum Redesign and affecting climate related degres at Post Graduate level

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  Best Practices Best Practices At The Institution : The mission of the
institution is to impart quality education to the students, preparing them to
excel in face of all challenges in their professional life. The reflection of
the mission of the institute is observed in various activities and practices

followed at the institute that are unique in the field and tried and tested at
the institution itself. Some of our best practices are as follows: Varied
Learning Experiences Pupil teachers are provided learning experiences that

provide adequate training to face multiple individual differences in the class
room and teacher training as a professional by developing professional skills

in the pedagogy, observation, documentation. Analysis and interpretation,
drama, craft, story- telling and reflective inquiry. Equality And Student
Welfare The college contributes to the goal of achieving equal access to

education for all sections of the society. The college maintains a student
welfare fund to provide financial support to needy students in their pursuit of
higher education. Addressing Variety Of Learning Needs The college seeks to
create an equitable learning environment by trying to address the learning

needs of all students. Environmental Awareness Through Activities The
curriculum adopted by the college includes a project on environmental

education. The college encourages its students to take up environmental -
related activities outside this course, eg-Garbage Disposal in Sadarpur,

Sanitation awareness campaign Tree plantation drive undertaken in collaboration
with the Horticulture Department, Noida ,Awareness of health and hygiene.
Preparing Students To Meet Global Demands In Education To meet the Global
trends and demands the institute tries to foster global competencies in

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlBeDY4WUFKczlGQkt2d3NiZ0NiQWc9PSIsInZhbHVlIjoiTE1oZndVa2ZiNXNMY1dlcmJpOGtmRnI5cHdVNGxkMDlQbUJ5U2w0ZklveWFqbXd2Vm96ZXVtZEI3aGtoWERkcVlaT1NHL3hEV1lEeUdkVU9vL2h6Ujc1cXFRRUVNVzR6YVRZWnA4WnE3Z1k9IiwibWFjIjoiZjU3ZjY5NGUxOWU2NGRjNGE2ODgyN2Y0YWFlNGI2ZWNjOTY1MjY3ZGY2MzVjYWVmMmEwNjE5YWJiODI3NDVjNyIsInRhZyI6IiJ9


students through following facilities – Use of multimedia facilities by LCD
projector, e-learning material and p p t presentation Language laboratory for

communication skills. Computer literacy programme for students. At our
institute we attempt to integrate values in teacher education through TL

Methods instructional materials, co- curricular and extracurricular activities.
The curricular transaction is enriched with the help of ICT to add a good
number of activities foe student capacity buildings. Converting practice

lessons to smart classes for teaching practice session are compulsory for all
teacher trainees. At our institute we provide various value added courses.
Courses developed over last three years are – Developing communication skill

ICT skills Life skills Skill of community service Personality grooming.
Interdisciplinary approach is practiced at all levels in the institution. We

train our students to deal with differently able students and made aware of the
concept of Inclusive Education. Formative assessment at all levels. Multi

disciplinary evaluation is carried out during the session to give a feedback to
students regarding their performance in all areas of development and curricular
and co-curricular activities during the course. Students are trained to prepare

blogs, discussion forums audio- video recording etc.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www.ourladycollegeofeducation.com/course_BED.php

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  The Institute focuses keenly on the holistic development of students and
provides them with every opportunity and resource to facilitate their holistic
development. This is one of the most distinctive features the Institute, whose

details are given below in brief. Holistic Development of Students: The
Institute had an intake of only 100 UG students at the time of its inception in
2004. Making spectacular growth over the years, now its intake of 200 of UG
students, 50 students in PG programme. The institute has been Accredited by
NAAC with a CGPA of 2.89 on a four point scale at B Grade . As visible from

vision and mission statements, the institute has been focusing on the holistic
development of students while aiming at excellence in education and meeting the

quality standards set by accrediting and regulatory bodies. Intellectual
development: The institute, implements university curriculum through well

planned and effective teaching learning activities blended with latest pedagogy
approaches. Various approaches have been taken to enable students to meet their
individual needs. Exposure to students throughout their educational program is
provided by mentors, industry experts, professionals, and innovators. This
enables them to be work ready. The institute proactively identifies the
curriculum gaps and makes the provision for imparting the content beyond

syllabus bridging the gaps. The students are facilitated to work on relevant
problem related to society, industry through projects like minor and major

projects and complex problem solving. Students are enabled to work environment
through regular school visits. Also they are sent to internships. The institute
also organizes various programs for providing hands-on training to the students

of latest technology . Social development: The social skills are nurtured
through various activities conducted by the social clubs at the institute.

Exposure to social issues and working on probable solutions: The students are
exposed to the diverse social structure and their issues, particularly in the

neighboring areas, through the National Service Scheme implemented at the
Institute, in collaboration with the SPPU. The students undertake activities of

spreading social awareness about various burning topics such as female
feticide, women health, Swatch Bharat, etc. While doing so, they also become

https://www.ourladycollegeofeducation.com/course_BED.php


aware of the issues of the society and think on probable measures to solve
them. Inculcating benevolence: The students take part in helping the neglected
part of the society like orphans and old age people. Students help the children
at the orphanages by conducting classes for the kids. At the old-age homes,
students extend their help. Physical development: The institute promotes

physical activities among the students to cultivate many important skills such
as physical fitness, team spirit, The Institute focuses keenly on the holistic
development of students and provides them with every opportunity and resource
to facilitate their holistic development. This is one of the most distinctive

features the Institute, whose details are given below in brief. Holistic
Development of Students: The Institute had an intake of only 100 UG students at

the time of its inception in 2004. Making spectacular growth over the

  Provide the weblink of the institution

https://www.ourladycollegeofeducation.com/course_BED.php

8.Future Plans of Actions for Next Academic Year

 • To continue to provide congenial learning environment for holistic development
of Students, Faculty and Supporting Staff • To inculcate online learning through
add on courses. • To continue to provide holistic value based education • To
inculcate entrepreneurial abilities in students to face the challenges of
corporate world. • To stimulate the academic environment for promotion of quality
in teaching-learning process • To undertake quality-related research studies,
consultancy and training programmes • To conduct various activities that will
help students and staff to develop these skills • To increase Extension
activities • To develop more formal linkages through MoUs • To facilitate
continuous upgradation of the college • To organise more workshops, seminars and
conferences • To create awareness and initiate measures for protecting and
promoting environment • To promote Research by students and Faculty • To monitor
Quality Assurance and Quality Enhancement activities • To support various Staff
Welfare measures. • To facilitate Faculty and Student Exchange Programmes with
Other Academic Institutions and Linkages • To foster and strengthen relationship
through Faculty and Student Exchange Programmes • To devise techniques to improve
Teaching Learning Evaluation process • To continue to provide formal education to
needy and deserving students • To arrange career guidance programmes • To emerge
as an exemplar to other colleges Improve the characterstics in the following
ways: 1) smart classrooms: classrooms must spacious enough to accommodate all the
students adequately ventilated, have adequate artificial lightning be equipped
with smart boards, projectors, sound systems and have sufficient
teachables,chairs,fans,etc., 2) Libraries: • To make it an digital library •
Increase the e-journal, e-books and various e-resources 3) Laboratories: It is
essential to have emergency resources such as fire extinguisher for the safety of
students 4) Sports facilities: Men to increase indoor activities such as chess
,carrom, etc., Multipurpose infrastructure: Assembly halls and auditorium with
the proper sound systems, mics, chairs and other necessary resources should be
increased in upcoming year. • Satisfies to adopt quality levels • Latest versions
of the ILMS • Processing whole library holdings • Remote access to e-library •
digitalization of the library • subscription with DELNET • More memberships to
increase the access to e-resources if leaving • Increasing the library resources
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