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lnsmuteAcademicQuall'thssuranmceu Date- _2%
stakeholder Relationship
parentsFeedbackForm
Name of the Ward (Optiana”fﬂ_ﬂwwblﬁ‘l. !\‘:)
Program in which yout ward ij}.studying:__,._n.x.;ﬁ(_f“;___u_*___
Year cfadmission,__,__,_}iig ol i T :
RatmhefollowinM@fﬂﬁiq_WWEm Loy
SNo. | Statements Outstanding [ Excellent | Very [Good | Fair |
____/,————*""/— . S i |
1 Thecurriculum oﬂhcprogrammethal)our 5 e Good e
\vardisundcrgoing -—————__\_'_/
2 Q_ngﬁ}andrclcwtﬁnceoﬂhc courses — e
includedin the curriculum -
3 Courscsimennsoﬁheir relevanceto the .
Jatestand/orfuture technologies £
4 Thcinfraslructureof’theinstilutefor
effeclivedeliveryof curriculum i
5 Availabilityof thetext and referencebooks p
in thelibrary v
6 Qualityof the(eachinginlhelnstitution — o]
7 lnstituteactivitiesthathelp yourwardin
gettingiobsandplacements g
8 Transparencyoﬂheevaluationsystem in
the institute \/
9 Knowledgeandskillsacquiredbyyour b
wardfromthe course -
10 Overallpersonalitydevelopmem ofyour
ward v
11 Pleaseratetheonlineteachingand learning
providedbytheinstitute from April 2020 B
12 Pleaseratetheon]ineexamsconducted by
theinstitutefromApril 2020. /

Yoursuggestion/comment for best utilization student's time duringCovid-19. N:l

Anyother suggestions for the Improvement of theprogram N

Thanksforyourfeedback

Dr.Y-STANLY SELVAKUMAn
Jurtedy Ca SOIPAL
Ou oge of Education
Moy ady Naga/
"VYOYyay, Cheﬂna!_,;g




(imchcadcmicQuulityAssuranccCc"
Stake holder Relationship
Employer Feedback Form

Ins

et eton . OOR L AD
1. Nameofthe Company NS TURION — DY et lBGE of 600 cnTToN
e L rhH F)I)C,Jf’mi\;%\ ;

2. Address;__ OUR b D

My, 0 PRAKASE o E. P o
Designation:__ MANAG T G T

OLCL i

3. c&m;ﬁén*y‘ Representative/s:
DA R SR e

4. ComactDetails(includingEmai]iln‘dPhoneNUmber): 5000 24 Lkg“}ﬁr___ ¥
L) S €9e €c;£u(,q[£}é{g, reat

.)%(\,j o ) [ ,
5. Pleaserate students of HIT on thefollowingparameters ona4-point Scale: (7

o Yery Satisfied | Somewhat | Dissatisfied
Satisfied Satisfied

e TOR. |

EmployerSu rveyParameters

Communication skill
Socialetiquettes
UsageofTechnology
Earnestandlevelofconfidence
Involvementinateam
BeingSelﬂ\dotivatedandtakingon
appropriatelevelofresponsibility
Planningandmanagement skill
Beingopentonewideasandleaming
newtechniques
BeingCreativeinresponse/innovation ' A
in thinking _
Abilitytohandlecriticism o

6. Anyother suggestionforimprovement: N \—r

(UpdatedinJune 2022)
Form:QA-SR -6
Frequency-Annual

Coav,



(UpdatedJune2022)
Form:QA-SR-7
Frequency- Annual
Date- & 9. 2023

InstiluteAcademicQunlit‘yAssura neeCell
Stakeholder Relationship
AlumniFeedbackForm

Questionnaire

HigherStudies Details(ifany)
1. Coursename (drop down)
a. M.Tech
b. M.S.
c. MBA
(d) PhD .-
e. Anyother

2. University Name INTEY
elseyearofadmission) ALY ed

3. Session(ifcompleted
4. Upload picture of supporting document  like  Marksheet/Certificate/Admission

ete.
Anycompetitive exameclearedaftergraduation (if any)

1. Nameofexam(drop down)
a) SET/SLET |
b) GATE
c) CAT
d) IAS
e) IPS
f) IFS

i) Anyother . 7.7
2. Yearofqualification___ 2022 .
3. Ranl/Score

4. Upload picture of supporting document like  Score

card/Admit  card/Hall

etc.

§ PA
urlady Coliége of Education

Ouriady Nsgar.
Mnduravo%m. Chennal-n3

letter

ticket



gl

PlacementDetails(if youare working)

a) CurrentOrganizationname:
: MNC c)Private
Govt/PSUB)! JPrivatesector— d)Self employed

b) Organizationtype:a)
¢) Current Designation: R e

d) Previous Organization (), if any:
echnical/ ersonality) level of JlITian
(kc.‘ ’ S at your current Organization /

¢) The competency
University:_
f) AnySpeciﬁccourseyouwanttobeinc]ude

Organization / University: ————

dintheJIITCourseCurriculumtobeatparwithothersat your

Fccdbackrclatcdtotllccurriculumole'I’I‘lN‘D SO { .
1. Thecurriculum andsyllabus contentwereappl‘OPTiatefOFmYPlaCement/ highereducation

Stronglyagree Neutral Disagree Strongly
v disagree

o-curricularactivitieswerearrangedduringmystudy period

2. Sufﬁcientnumberofc

s — .
Stronglyagree Neutral Disagree Strongly
disagree

3 Theinstitute-industrytie-ups wereuseful forme
Stronglyagree Neutral Disagree Strongly
‘ disagree

4. Theinstitute/facultyhelped mein placement / highereducation

e — .
Stronglyagree Neutral Disagree Strongly
e disagree

Thelearningambience at theinstituteis good
Stronglyagree .A gree Neutral Disagree Strongly
disagree

bt

6. Theinstituteprovidessufﬂcientopportunitytoparticipateinextracurricularactivities
e
Stronglyagree @ Neutral Disagree Strongly
disagree

7. Theggr_ric“ul\umaccommodatescourseswithexperientialleaming(hands—on)

Agree Neutral Disagree Strongly
disagree




fil
' Jemicprocesseso
8. Allthcacademicpro 5

T Agrec

@\glyngmc'

oo\ Agree
Stronglyagree ) g

9. Theinstitutcisstudent-

\e institutearctransparent

Neutral

ntricinallitsacademicnntlatlves
ce

Disagrcc

Neutral

Disagree

r'//

10. Pleasegivean

cmllratingtoyourdegreeprogramatJHTM Sl .
ov 2

i t:
11. Any suggestions for improvemen

N J

Strongly
disagree

Strongly
disagree

LTS S .



Name of Department
Please give your feed

stakeholderFeedback R
Stakel kFormg

]nstitlllCAc‘ldcmicQ""“t)’ASSll ranceCell
Stakeholder Relationship

“pochl

back on the following points-

FacultyFeedbackForm

Program you are associated with 2 I{Oi'-

(UpdatedinJune 2022)
Form:QA-SR-1

Frequency- Annual

Date- 2.4

Q[) .. 9("’2&3

I h p
1 Balanccbclwecnyouﬁeachnngandrcsearc Outstanding Very am B
workload = good 00 air
2 Scopeofilexibilityandinnovation in Outstanding Excellent Very ) .
8 ; ood Good Fair
a) Teaching — g ]
b) RescarchandR&Dprojects Outstanding Excellent m Good Fair
¢) Consultancyandindustryinteraction : e
d) Extracurricularandsocialactivities Outstanding EXCCl\lent gocl:?i( Fair
¢ i ( > Ve
Outstanding Excellent goorg Good Fair
3 | Researchenvironmentandsupport Outstanding @ Ver()if Good e
‘ falele)
4 Opportunityexteqd.edtoparticipateinFaculty Outstanding Very ) -
development/ training programs good
5 | Financialassistancetoattendconferences, Outstandin @ Very
cellent ;
workshops etc g en good Good Fair
6 Experiencegamedﬁ'omFacultydevelopmcnt/ . Very :
training programs Outstanding | Excellent good Good Fair
7 | Consultation/Grievancesmechanisms Outstanding @ ;:;Z = A i
8 | Salaryascomparedto : Very ’ "
a) AICTEnorms Outstanding | Excellent good Good Fair
b) Otherprivateteachingandresearch ' Ve \
organizations Outstanding | Excellent go;c}il @ Fair
9 | LeaveTravelAllowancebenefit Outstanding @ ;1;0% Good e
10 | EmployeeProvidentFund Outstanding :Excellene ;/(;egg Good Fair
11 | Medicallnsurancebenefit Qutstanding Excellent (gV: (l)'y Good Fair
lll s Outstanding | Excellent | (‘o 0"0 2 Good Fair
13 | Infrastructuralfacilities- T Vel X
a) Cabin Outstanding | (Excellent) | g% | Good Fair
b) Computer ] e Very :
¢) Telephone Outstanding @e@ good Good Fair
=] Vi i
d) Internet Outstanding @ g;g; Good Fair
T Vel ; g,
Outstanding @xcelleﬁ goc%’ Good Fair

PAL

“Nagay,

& .
& -A,AD,"}!/
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nweEducation



ARy Wt s i

. Ry il Outstanding (“fli-‘mell o Very T e
14 | Administrativesupport N SR ‘_g_,_____:_‘i‘.._‘_‘__ 8"“(); Good TFair
IR _%‘V“___“,____'*.__»_‘,_,__,_.(...mu-—--“"‘:“""{"u:‘w ‘J“;;;j—q[g[]ls) ) ni"‘"d' i _\ VV*_”V“‘ A e LT |
15| Technicalsuppori(iabsiaflorTeachif (.,I__ -mg {_l.;ccl{c,"} F:«?; Good Faie
= i et ; B 7 Rt S
16 \\-‘orkingc:wimnmcn}suchasllw.lvl“_"u:?:;;; Outstanding | Excellent |/ V"’Y\J i o
withco-workersandsuperiors,0fgamzatt P T L Lood Good Fair
cultureere. e andi DTN B 7 v s R LSS
SR Framinationsystemsupport PS?TTH__ ngC|Ii'~‘l’J :::(3 Good Fair
RS S e . ; ~— '{l—:-m- L.
18 | Purchaserepairandmaintenance _?ll_t,ﬂdm_!ﬂ%m (\_[,_j’fcf"k"‘) g‘;g; Good Fair
{71971 Onlincteaching{romthe lnstitutecampus. Outstanding | Excellent YCU; (C(xxj v Fair
___a-»—---“-’“""'——r“' pr—""" i —— _%99(_'_ N _‘,’_}
, Ty . Qutstandin E; Ve . -
20 | Onlincteachingfrombome. - I g ‘(Ccl]cni— ,,SEO(:(Q_ Good Fair
21 i labusareneedbased Lo (Agrce‘) N - Strongly
21 | CurriculumandSyllabu Agree 7, cutral | Disagree trong
" Strongly ] glisapre
37 | Thecourseoutcomesarewell defined G \ Agrec | Neutral | Disagree | Stronsly
Andclear — disagrec
23 | sufficientnumberofrelevantreading Strongl) \ .
materials and digital resources are kAgrcS/} gree Neutral | Disagree di;ggfe:
availableinthelibrary M’S—T l
2 en rong s
4| Thecoursehasgoodbalancebetwe P4 Agree | Neutral | Disagree | Stron8l
Theoryandapplication S disagree
25 | The courses/syllabus enhanced my Strongly k ,
knowledgeandperspectiveinthesubject Agrec Agree Neutral | Disagree i;;:r,lgeg
Area =
26 | I have the freedom to propose, modify, Strongly =
suggestandincorporatenewtt)picsinthe Agree @@ Neutral | Disagree 3:;:ngelz
Syllabusthroughproperforum _ ar
27 | 1 have the freedom to adopt new Strongl
; . iaci rongly A . Strongly
techniques/educationtools/strategiesin Agree gree Neutral | Disagree disaeree
Teaching agr
28 | 1am able to achieve the minimum ftronal
; : trongly - . Strongly
requiredcourseoutcomeattainment Agree Agree | Neutral [ Disagree )
disagree
levelformy class —
29 | havetakensufficientstepstoprovide Strongly Stronel
. Agree Neutral i rongly
Assistancetoslowlearners ( Agree & eutral | Disagree disagree
30 | Ihavecontributedtothecurriculumand/ Strongly ~ ' Strongl
Agree N i ongly
Orsyllabusdevelopment Agree o eutral | Disagree disagree
N~
Anyothersuggestion___ A}, \

R
| PRINCIPAL

- u“.} College
7 OQurlady Nagas
Maduravoyay, Chenn

M7 SELVAKUMAN
of Education

P 1L

Thanksfor your feedback




Form:QA-SIR-3
Frequency- Annual
Date- 2. 1. 202°

InstituteAcademicQualityAssuranceCey St
Rclationship

Non-TeachingStaffFeed backForm

Nameof Department Ndmcusdakeo '1’\

Plcusegivcyourfecdbackomhefollowingpoints-

akeholder

Outstand xcell

Trainingprovidedforyourjob Ve
Ing nt gocl)-gi’ Good | Fair | Remarks
Jobprofilein terms ofcompetency, OUFStand Excelle Very :
workload, diversityof worketc. ing nt good @ Fair | Remarks
Carecradvancement opportunities Outstand | Excelle | Mery: _
ing nt (good? ) Good | Fair | Remarks
Consultation/Grievances mechanisms | Outstand | Excelle | & ey
Ing nt ood /| Good | Fair | Remarks
Salaryascomparedto Outstand | Excelle | v ’
. g . e
a) Minimumwagesnotifiedby ing = goorzi/ w Fair | Remarks
Govt.of India
b) Otherprivateteachingand Outstand | Excelle | Very . _ ‘
Researchorganisations ing nt good @ Fair | Remarks
Infrastructuralfacilities- OUfStand xcell Very : -
e) Cabin ing nt good Good | Fair | Remarks
g) Telephone 5 ltntga o nt“ VOOd Good | Fair | Remarks
utstan xcelle
h) Internet ing it gcf(:_zil @ Fair | Remarks
Outstand | Excelle :
ing nt Q;:@ Good | Fair | Remarks
Working environment such as
. Outstand
relationshipwithco-workersand uirslgan V;:(;'g Good | Fair | Remarks
supervisorsetc. gm :
Yourcontribution during theyear Outstand | Excelle ery .
consideringdisturbancesdueto Covid ing nt good/| G00d | Fair | Remarks
—

1. Anyother suggestion/comment for work duringCovid-19 disturbance nd
2. Anyothersuggestion NeY

Thanksfor your feedback

—~—

Dr.Y.STANLY SELVAKUMAN
PRINCIPAL
College of Education

Ouriacty Naga:,
Maduravaoym, Chearnnnl.ug

Jurd



(UpdatedinMay2021)
Form:QA-SR-4
Frequency-Annual
Date-__2,b it 20232 .

InstituteAcademicQualityAssuranceCely
Stakcholder Relationship

StudentSatisfaction Survey

B.Gel . Program

Name of Department

you are associated with,
Age: 1O Gender:

~MnLe

I’lcascgivcyourfccdbackonthcfollowi"gPOi“tSl’asedo“yourTc“Chi"gand Learninginyourprogram in last

academic year.
1 Howmuchofthesyllabuswas 00to85% 85to0 70% 70to 54% 54to 30%

coveredintheclasses?

2 Howwelldidtheteachersprepare @E)Q Thoroughly Moderately Satisfactorily
fortheclasses? o

3 Howwellweretheteachersableto @ Fairly Sometimes Justsatisfactorily
communicate? effectiv effective effective

4 Theteacher sapproachtoteaching Excellent @ Good Fair
canbestbedescribedas -

P

5 Faimessoftheinternalevaluation @ Usuallyfair Sometimesfair Occasionallyfair

processbytheteachers. —

6 Wasyourperformancein W Usually Sometimes Occasionally

assignmentsdiscussedwithyou?
. —
7 Theinstitutetakesactiveinterest “Regularly Often Sometimes Occasionally

inpromoting internship,

studentexchange, field

visitopportunitiesforstudents.
i /’_\ i
8 The teaching and mentoring Very Significantly Moderately Marginally
processinyourinstitutionfacilitates Significantly

you incognitive, social

andemotionalgrowth.
.
9 Theinstitutionprovidesmultiple Stronglyagree }| Agree Moderately Neutral
opportunitiestolearnandgrow. agree
i Y
10 | Teachers inform you about ) @ Usually Sometimes Occasionally

yourexpectedcompetencies,

courseoutcomes and’

programmeoutcomes,
| )LL‘ Yourmentordoesanecessary verytime. Usually Sometimes Occasionally
/. @m\w thanassignedtaskto )
* :  SELVAKUMAN

PXL
of um

sgnal
v%'. Chennal-Ht

aadurev




you. /—:i,.__\ S\r_
12 | Theteachersillustratetheconcepts (w ally Sometimes Occasionally
throughexamplesandapplications. =5
13 | Thetcachersidentifyyourstrengths @ Reasonably W Shightly
and encourage you with providing
right level of
challenges.  —
14 | Teachersareabletoidentify your @ Usually Sometimes Occasionally
weaknessesandhelpyouto overcome ;
them. et o)
15 | The institution makes effort to @@ Agree Moderately Neutral
engagestudentsinthemonitoring, Agree
review, and continuous quality
improvement of the teaching
learningprocess. PR
16 | The institute/ teachers usestudent @ Toagreat extent | Moderate Somewhat
centricmethods,suchasexperiential
learning, project-based learning,
participative learning, andproblem-
solvingmethodologies for
enhancinglearningexperiences. :
17 | Teachers encourage you to W Agree Moderately Neutral
participateinextracurricular ; Agree
activities.
ey
18 | Efforts are made by the institute/ W Toagreat extent | Moderate Somewhat
teacherstoinculcatesofiskills,life
skills and employability skills to
make you ready for the world of
work.
e
19 | What percentage of teachers use W 90-70% 70-50% 50-30%
ICTtoolssuchasLCDprojector,
Multimedia,etc.whileteaching?
T
20 | Theoverallqualityofteaching Stronglyagree /| Agree Moderately Neutral
leamingprocessinyourinstituteis very Agree
good.
PleasegiveyourfeedbackonthefollowingpointsbasedonInstitutionalfacilities:
; meters Questions QOutstanding | Excellent Very Good | Fair
,/ \_Qg.n.tﬁ';;\ ’ Good
f'u ? 1 U?G'(. F_-\ding Howdoyouratetheavailabilityoﬂ.he O ESTANLY SEE%(KKIJ MU~
1Bt )T PRINCIPAL .
Suanen. IS Surtady Gotixag oh Education
NEAN 2SS ady Nagar— "
\9 ;- -l—a"'\‘\“ Nad mo_y}l-.’ch”""a -"o




. : _,__,_.‘.-—-——-—-'-——“-—-"w-—'"—T'-f.
digitallibrary) (:cxmndrcfcrcnccbooksmlhc library? ————
e —— el
2 Tlowdoyouratetheinfrastructure, e RL|
Hostelfacilities | cleanliness, and other facilities in
hostel?
3 Howdo you rate the quality of food, L
Messfacilitics hygicnemainlenanceinthcmessand
cafeterias?
4 .
Trainingan d ; Ho.w.d_o you I:atle .the ITI'StII'll{; ST
Placerient activitiesthathelpingetting]o sand /
placements?
5 Registry Howdoyoura(elhescrvicesandyour
department interaction with Registry department? -
6 Accounts Howdoyouratetheservicesandyour
department interactionwithAccountsdepartment? : /

G1vethre&:\c;bse;vation/suggestionstoimprovetheoverallteaching—learningexpe ; .

QP . * Dot riencein instituti

MOT L ’FQ'T—'faaﬂlf(}j{, Condd el morg enunal m your lnsmutl\on.
,U’Lr\.c‘ mcrxﬂn_olps {n Ua[lésﬁ .

Givethreeobservation/suggestionstoimprovethelnstitutionalfacilities

Noed vostel topss faclity. Neod bsanspast Joo i
A/

Any other suggestions/comments: Ml

Thanksfor your feedback

SELVAKUMAN

PAL
of Education

Ourtedy Nagai.
Maduravoye’, Chennal-»t

B M«W Lemimans i w8 hop (UpdatedinMay2020)
Form:QA-SR-5

2 s ?rupas'&ﬂs & WW &WPMJ 5 Frequency- Annual
‘ ate-




